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Entry	1	School	Information
Created:	07/20/2017	•	Last	updated:	07/28/2017

a.	SCHOOL	NAME	AND	BEDS#

(Select	name	from	the	drop	down	menu)

HARLEM	CHILDREN'S	ZONE	PROMISE	ACADEMY	II	CS	(NYC
CHANCELLOR)

b.	CHARTER	AUTHORIZER

(For	technical	reasons,	please	re-select
authorizer	name	from	the	drop	down
menu).

NYCDOE-Authorized	Charter	School

c.	DISTRICT	/	CSD	OF	LOCATION NYC	CSD	5

e.	SCHOOL	WEB	ADDRESS	(URL) www.hczpromise.org

f.	DATE	OF	INITIAL	CHARTER 04/2005

g.	DATE	FIRST	OPENED	FOR
INSTRUCTION

09/2005

Please	be	advised	that	you	will	need	to	complete	this	cover	page	(including	signatures)	before	all	of	the
other	tasks	assigned	to	you	by	your	authorizer	are	visible	on	your	task	page.	While	completing	this	task,
please	ensure	that	you	select	the	correct	authorizer	(as	of	June	30,	2017)	or	you	may	not	be	assigned
the	correct	tasks.

d1.	SCHOOL	INFORMATION

PRIMARY	ADDRESS PHONE	NUMBER FAX	NUMBER EMAIL	ADDRESS

35	East	125th	Street,
New	York,	NY,	10035 646-556-6283 212-534-0700 principalPA2@hczpro

mise.org

d2.	PHONE	CONTACT	NUMBER	FOR	AFTER	HOURS	EMERGENCIES

Contact	Name Dr.	Achil	Petit

Title Superintendent

Emergency	Phone	Number	(###-###-

http://www.hczpromise.org/
mailto:principalPA2@hczpromise.org
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h1.	APPROVED	SCHOOL	MISSION	(Regents,	NYCDOE,	and	Buffalo	BOE	authorized
schools	only)

MISSION	STATEMENT
The	mission	of	the	Harlem	Children’s	Zone	Promise	Academy	II	Charter	School	(HCZ	Promise	Academy	II)
is	to	provide	high	quality,	standards-based	academic	programs	for	students,	grades	K12,	from
underserved	communities	and	underperforming	school	districts,	and	to	provide	students	with	the	skills
they	need	to	be	accepted	by	and	succeed	in	college.	HCZ	Promise	Academy	II	promotes	high
achievement	in	all	subjects	through	a	demanding	curriculum,	extensive	supportive	services	and	the	use
of	data-driven	teaching	methods.	HCZ	Promise	Academy	II	is	committed	to	promoting	academic
accomplishment,	positive	character	development,	healthy	lifestyles	and	leadership	skills.	In	partnership
with	the	Harlem	Children’s	Zone,	HCZ	Promise	Academy	II	addresses	the	educational	and	developmental
needs	of	each	student.

h2.	KEY	DESIGN	ELEMENTS	(Regents,	NYCDOE,	and	Buffalo	BOE	authorized	schools
only)
KEY	DESIGN	ELEMENTS	(Brief	description	of	Key	design	elements	are	those	general	aspects	of
the	school	that	are	innovative	or	unique	to	the	school’s	mission	and	goals,	are	core	to	the
school’s	overall	design,	and	are	critical	to	its	success.	The	design	elements	may	include	a
specific	content	area	focus;	unique	student	populations	to	be	served;	specific	educational
programs	or	pedagogical	approaches;	unique	calendar,	schedule,	or	configurations	of	students
and	staff;	and/or	innovative	organizational	structures	and	systems.

Variable	1 Data-Driven	Instruction:	The	Promise	Academy	teaching
philosophy	is	that	all	students	have	different	instructional
needs,	and	it	is	our	job	to	find	ways	to	identify	and	address
those	needs.	Small-group	instruction	and	tutoring	offered	in
the	After	School	program	is	an	integral	piece	to	achieving
high	academic	outcomes.	Promise	also	uses	running	records
for	assessing	reading	levels	and	identifying	patterns	of
strategies	that	work

Variable	2 Professional	Development:	PAII	has	always	focused	on
building	a	core	of	highly-qualified,	driven	teachers	serving	as
beacons	of	experience	to	younger	staff	with	great	potential.
PAII	has	expanded	that	focus	by	creating	a	Curriculum	Office
of	ELA	and	math	coaches,	giving	teachers	opportunities	to
receive	guided	instruction.	We	are	also	attracting	and
training	talented	teachers	through	student/teacher
apprenticeships	and	Relay/GSE.	A	more	intense	series	of
mandatory	PDs	will	be	offered	to	new	teachers	starting
summer	2017.

Variable	3 College-Readiness:	To	ensure	that	students	in	Promise	have
the	best	chance	for	academic	success,	the	school	has
consistently	aligned	itself	with	collaborative	programs.	The



3	/	7

i.	TOTAL	ENROLLMENT	ON	JUNE
30,	2017

970

Bard	Early	College	Program	has	been	a	useful	tool	in	helping
our	children	become	college-ready.	The	academic	skills	that
they	are	learning	are	giving	them	the	skills	they	need	to
succeed	in	college.	PAII	students	are	also	offered	services
from	our	College	Success	Office	to	help	them	with	college
applications	and	in	making	financial	decisions.

Variable	4 Parent	Engagement:	Promise	Academy	II	has	a	thriving
program	called	Parents	as	Partners	Association	(PAPA)	in
which	members	are	instrumental	in	maintaining	strong	ties
between	the	school	and	the	families	of	the	students.	PAII
also	benefits	from	HCZ’s	parent	engagement	team	run	by
the	Senior	Manager	of	the	Parent	Center.	The	team	offers
professional	development	opportunities	for	the	entire	parent
leadership,	and	advises	them	on	appropriate	ways	to
manage	feedback	from	the	community	of	Promise	parents.

Variable	5 Alignment	with	Common	Core:	Promise	has	aligned	our
teaching	strategies	and	interim	assessment	system	to	the
Common	Core	State	Standards.	Promise	Academy	continues
to	improve	in	this	practice	and	has	strengthened	how	we	use
data	to	make	decisions	on	a	district,	school,	class	and
individual	student	level.

Variable	6 Recruitment:	We	focus	our	teacher	recruitment	on	finding
the	best	quality	candidates	around	the	country.	Our
Recruitment	Manager	works	with	our	leadership	team	using
the	following	strategies:	attending	and	hosting	teacher
recruitment	fairs	and	events	at	colleges/universities,	internet
job	postings,	advertisements,	employee	referrals,	and
partnering	up	with	programs	such	as	Teach	for	America.	We
also	train	student/teachers	from	reputable	universities,	who
may	be	offered	a	position	after	they	graduate.

Variable	7 Pipeline	Services:	The	services	we	offer	such	as,	healthy
nutrition,	access	to	social	services,	foster	care	prevention
and	the	Promise	After	School	program	with	additional
instruction	opportunities	ensures	that	our	students	begin	on
the	same	playing	field	as	children	from	more	affluent
communities.	We	also	have	a	fully	operational	health	center
on	the	premises	for	all	Promise	students	and	partner	with
proven	organizations	so	that	our	children	get	the	services
they	need	to	develop	as	healthy	students.

Variable	8 (No	response)

Variable	9 (No	response)

Variable	10 (No	response)
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k1.	DOES	THE	SCHOOL
CONTRACT	WITH	A	CHARTER	OR
EDUCATIONAL	MANAGEMENT
ORGANIZATION?

	

No

j.	GRADES	SERVED	IN	SCHOOL	YEAR	2016-17
Check	all	that	apply

Grades	Served K,	1,	2,	3,	4,	5,	6,	7,	8,	9,	10,	11,	12

l1.	FACILITIES
Does	the	school	maintain	or	operate	multiple	sites?

Yes,	2	sites

l2.	SCHOOL	SITES
Please	list	the	sites	where	the	school	will	operate	for	the	upcoming	school	year.

Physical
Address

Phone
Number

District/CSD Grades
Served	at
Site

School	at	Full
Capacity	at
Site

Facilities
Agreement

Site	1
(same
as
primary
site)

35	East
125th	Street,
New	York,	NY
10035

646-437-
1484 CSD	5 6-12 Yes Own

Site	2

2005
Madison
Avenue,	New
York,	NY
10035

646-556-
6285 CSD	5 K-5 Yes DOE	space

Site	3
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m1.	Is	the	school	or	are	the
school	sites	co-located?

Yes

l2a.	Please	provide	the	contact	information	for	Site	1.

Name Work	Phone Alternate	Phone Email	Address

School
Leader Dr.	Achil	Petit 646-582-1200 646-556-6283

Operati
onal
Leader

Ari	Browne 646-556-6283

Complia
nce
Contact

Candice	Ashby 646-556-6283

Complai
nt
Contact

Candice	Ashby 646-556-6283

l3.	Please	provide	the	contact	information	for	Site	2.

Name Work	Phone Alternate	Phone Email	Address

School
Leader Sheryl	Ragland 646-556-6285

Operati
onal
Leader

Ari	Browne 646-556-6283

Complia
nce
Contact

Candice	Ashby 646-556-6283

Complai
nt
Contact

Candice	Ashby 646-556-6283
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n1.	Were	there	any	revisions	to
the	school’s	charter	during	the
2016-17	school	year?	(Please
include	approved	or	pending
material	and	non-material
charter	revisions).

Yes

m2.	Please	list	the	terms	of	your	current	co-location.

Date	school
will	leave
current	co-
location

Is	school
working	with
NYCDOE	to
expand	into
current
space?

If	so,	list	year
expansion
will	occur.

Is	school
working	with
NYCDOE	to
move	to
separate
space?

If	so,	list	the
proposed
space	and
year	planned
for	move

School	at	Full
Capacity	at
Site

Site	1
(primar
y	site)

N/A No No Yes

Site	2 N/A No No Yes

Site	3

n2.	Summary	of	Charter	Revisions

Category	(Select	Best
Description)

Specific	Revision
(150	word	limit)

Date	Approved	by
BOT	(if	applicable)

Date	Approved	by
Authorizer	(if
applicable)

1 Change	in	design	or
educational	program

The	extended
summer	session	was
revised	to	focus	on
remediation	for
struggling	students
and	to	offer
enrichment	to
students	who	are	on
track	for	promotion
to	the	subsequent
grade.

November	4,	2016

2

3

4

5
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o.	Name	and	Position	of
Individual(s)	Who	Completed	the
2016-17	Annual	Report.

Dr.	Achil	Petit	(Superintendent),	Candice	Ashby	(Director	of
Compliance	and	Reporting),	Ari	Browne	(Director	of	Information
Systems)

Date 2017/07/28

p.	Our	signatures	below	attest	that	all	of	the	information	contained	herein	is	truthful
and	accurate	and	that	this	charter	school	is	in	compliance	with	all	aspects	of	its
charter,	and	with	all	pertinent	Federal,	State,	and	local	laws,	regulations,	and	rules.
We	understand	that	if	any	information	in	any	part	of	this	report	is	found	to	have	been
deliberately	misrepresented,	that	will	constitute	grounds	for	the	revocation	of	our
charter.	Check	YES	if	you	agree	and	then	use	the	mouse	on	your	PC	or	the	stylist	on
your	mobile	device	to	sign	your	name).

Yes

Signature,	Head	of	Charter	School

Signature,	President	of	the	Board	of	Trustees

Thank	you.
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Entry	2	NYS	School	Report	Card	Link
Last	updated:	07/30/2017

1.	NEW	YORK	STATE	REPORT
CARD

Provide	a	direct	URL	or	web	link
to	the	most	recent	New	York
State	School	Report	Card	for	the
charter	school	(See
https://reportcards.nysed.gov/).

(Charter	schools	completing	year	one
will	not	yet	have	a	School	Report	Card	or
link	to	one.	Please	type	"URL	is	not
available"	in	the	space	provided).

https://data.nysed.gov/reportcard.php?
instid=800000058981&year=2016&createreport=1&enrollmen
t=1&avgclasssize=1&freelunch=1&attendance=1&suspension
s=1&teacherqual=1&teacherturnover=1&staffcounts=1&38EL
A=1&38MATH=1&48SCI=1&naep=1&regents=1&elemELA=1&
elemMATH=1&elemSci=1&unweighted=1

https://data.nysed.gov/reportcard.php?instid=800000058981&year=2016&createreport=1&enrollment=1&avgclasssize=1&freelunch=1&attendance=1&suspensions=1&teacherqual=1&teacherturnover=1&staffcounts=1&38ELA=1&38MATH=1&48SCI=1&naep=1&regents=1&elemELA=1&elemMATH=1&elemSci=1&unweighted=1
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Entry	3	Progress	Toward	Goals
Created:	07/30/2017	•	Last	updated:	10/27/2017

PROGRESS	TOWARD	CHARTER	GOALS

The	following	tables	reflect	formatting	in	the	online	portal	required	for	Board	of	Regents-authorized
charter	schools	and	NYCDOE-authorized	charter	schools	only.	Schools	should	list	Progress	Toward	Charter
Goals	by	August	1,	2017.	If	the	goals	are	based	on	student	performance	data	that	the	school	will	not
have	access	to	before	August	1,	2017		(e.g.,	the	NYS	Assessment	results),	please	state	this	in	the	last
column.	The	information	can	be	updated	when	available.	Please	complete	and	submit	no	later	than
November	1,	2017.

1.	ACADEMIC	STUDENT	PERFORMANCE	GOALS

2016-17	Progress	Toward	Attainment	of	Academic	Goals

Academic	Student
Performance	Goal

Measure	Used	to
Evaluate	Progress
Toward	Attainment	of
Goal

Goal	-	Met	or	Not	Met If	Not	Met,	Describe
Efforts	School	Will
Take

Academ
ic	Goal
1

For	each	year	of	the
school's	next	charter
term,	the	school	will
show	academic
performance	with	a
percent	of	students
proficient	at	or	above
Level	3	that	meets	or
exceeds	the	percent
proficient	of	the
Community	School
District	(CSD)	of
location	and	also
meets	or	exceeds	the
citywide	percent
proficient	on	the	New
York	State	ELA
examination.

New	York	State	ELA
Exam Met

Promise	Academy	II
students	had	a	50%
pass	rate	in	ELA
which	was	a	higher
pass	rate	than	CSD	5
(24%)	and	NYC
(41%).

Academ
ic	Goal

For	each	year	of	the
school's	next	charter
term,	the	school	will
show	academic
performance	with	a
percent	of	students
proficient	at	or	above
Level	3	that	meet	or
exceeds	the	percent
proficient	of	the

New	York	State	Math
Exam Met

Promise	Academy	II
students	had	a	66%
pass	rate	in	math
which	was	a	higher
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2 Community	School
District	(CSD)	of
location	and	also
meets	or	exceeds	the
citywide	percent
proficient	on	the	New
York	State	math
examination.

pass	rate	than	CSD	5
(17%)	and	NYC
(38%).

Academ
ic	Goal
3

Each	year,	at	least
75	percent	of
students	in	the	high
school	accountability
cohort	passing	an
English	Regents
exam	will	have	a
score	of	75	percent
of	students	in	the
high	school
accountability	cohort
passing	a	math
Regents	exam	will
have	a	score	of	75	or
above	by	the	end	of
their	fourth	year.

English	Regents
Exams Met

90%	of	cohort	S
students	have	scored
at	least	a	75	on	the
ELA	Regents	exam.

Academ
ic	Goal
4

Each	year,	at	least
75	percent	of
students	in	the	high
school	accountability
cohort	passing	a
math	Regents	exam
will	have	a	score	of
75	or	above	by	the
end	of	their	fourth
year.

Math	Regents	Exams Met
83%	of	cohort	S
students	have	scored
at	least	a	75	on	a
math	Regents	exam.

For	each	year	of	the
school's	next	charter
term,	each	grade-
level	cohort	will
demonstrate	growth
with	a	reduction	by
half	the	gap	between

3	of	5	returning
cohorts	met	the
growth	goal.	

2016-17	4th	graders
As	3rd	graders:	67%;
2015-16	NYC:	41%
Exceeded	NYC

As	4th	graders:	57%
CSD	5	growth:	3
percentage	points
Growth	not	exceeded

2016-17	5th	graders
As	4th	graders:	47%
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Academ
ic	Goal
5

the	percent	at	or
above	Level	3	on	the
previous	year's	NYS
ELA	exam	(baseline)
and	the	CSD	or
citywide	percent
(whichever	is	higher)
of	students	proficient
at	or	above	Level	3
on	the	current	year's
State	ELA	exam.	For
schools	in	which	the
number	of	students
scoring	above
proficiency	in	a
grade-level	cohort
exceeded	the	CSD	or
citywide	percent
proficient	(whichever
is	higher)	on	the
previous	year's	ELA
exam,	the	school	is
expected	to
demonstrate	growth
comparable	to	the
CSD	in	the	current
year.

New	York	State	ELA
Exam Not	Met

2015-16	NYC:	41%
Exceeded	NYC

As	5th	graders:	35%
CSD	5	growth:	5
percentage	points
Growth	not	exceeded

2016-17	6th	graders
As	5th	graders:	40%
2014-15	NYC:	34%
Exceeded	NYC

As	6th	graders:	38%
CSD	5	growth:	-5
percentage	points
Growth	exceeded

2016-17	7th	graders
As	6th	graders:	48%
2014-15	NYC:	35%
Exceeded	NYC

As	7th	graders:	55%
CSD	5	growth:	4
percentage	points
Growth	exceeded

2016-17	8th	graders
As	7th	graders:	43%
2014-15	NYC:	36%
Exceeded	NYC

As	8th	graders:	65%
CSD	5	growth:	6
percentage	points
Growth	exceeded

For	each	year	of	the
school's	next	charter
term,	each	grade-
level	cohort	will
demonstrate	growth
with	a	reduction	by	a
half	the	gap	between

2	of	5	returning
cohorts	met	the
growth	goal.	

2016-17	4th	graders
As	3rd	graders:	95%
2015-16	NYC:	41%
Exceeded	NYC

As	4th	graders:	69%
CSD	5	growth:	0
percentage	points
Growth	not	exceeded

2016-17	5th	graders
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Academ
ic	Goal
6

the	percent	at	or
above	Level	3	on	the
previous	year's	NYS
math	exam
(baseline)	and	the
CSD	or	citywide
percent	(whichever	is
higher)	of	students
proficient	at	or	above
Level	3	on	the
current	year's	State
math	exam.	For
schools	in	which	the
number	of	students
scoring	above
proficiency	in	a
grade-level	cohort
exceeded	the	CSD	or
citywide	percent
proficient	(whichever
is	higher)	on	the
previous	year's	math
exam,	the	school	is
expected	to
demonstrate	growth
comparable	to	the
CSD	in	the	current
year.

New	York	State	Math
Exam Not	Met

As	4th	graders:	64%
2014-15	NYC:	41%
Exceeded	NYC

As	5th	graders:	52%
CSD	5	growth:	4
percentage	points
Growth	not	exceeded

2016-17	6th	graders
As	5th	graders:	48%
2014-15	NYC:	38%
Exceeded	NYC

As	6th	graders:	58%
CSD	5	growth:	-1
percentage	points
Growth	exceeded

2016-17	7th	graders
As	6th	graders:	55%
2014-15	NYC:	37%
Exceeded	NYC

As	7th	graders:	68%
CSD	5	growth:	-1
percentage	points
Growth	exceeded

2016-17	8th	graders
As	7th	graders:	82%
2014-15	NYC:	34%
Exceeded	NYC

As	8th	graders:	71%
CSD	5	growth:	-3
percentage	points
Growth	not	exceeded

Academ
ic	Goal
7

For	each	year	of	the
next	charter	term,
the	school	will
perform	at	the	60th
percentile	or	above
compared	with
citywide	averages	for
its	4-year	graduation
rate	and	in	the	60th
percentile	or	above
compared	with
citywide	averages	for
its	6-year	graduation
rate.

4-year	and	6-year
graduation	rates Met

Goal	met:	100%	of
cohort	S	students
graduated	within	four
years.	Promise
Academy	II	did	not
have	a	cohort	Q	or	R.
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2.	Do	have	more	academic	goals
to	add?

Yes

Academ
ic	Goal
8

For	each	year	of	the
next	charter	term,
the	school	will	show
progress	towards
having	75%	of
students	enrolled	in
each	grade	9-11
accumulate	10	or
more	credits	towards
graduation.	The
school	will	be
accountable	for	all
credits	accumulated
by	students	who
were	continuously
enrolled	in	the	school
including	students
who	have	dropped
out	or	enrolled	in	an
accredited	GED
program,	however,
excluding	the	credits
accumulated	by
students	who	have
transferred	from	or	to
another	school,	were
incarcerated,	left	the
country,	or	died
during	the	school
year.	The	school	will
report	this	each
September	by
submitting	a	report
of	student	credit
accumulation	from
the	previous	school
year	for	purposes	of
the	NYC	DOE	School
Quality	Reports.

Credit	accumulation
N/A:	The	NYC	DOE
progress	report	is	not
yet	available.

2016-17	Progress	Toward	Attainment	of	Academic	Goals

Academic	Student
Performance	Goal

Measure	Used	to
Evaluate	Progress
Toward	Attainment	of
Goal

Goal	-	Met	or	Not	Met If	Not	Met,	Describe
Efforts	School	Will
Take

Promise	Academy	II
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Academ
ic	Goal
9

Each	year,	the
percent	of	students
performing	at	or
above	Level	3	on	the
State	ELA	exam	in
each	tested	grade
will,	in	the	majority	of
grades	exceed	the
performance	of	Black
and	Latino	students
in	New	York	City.

New	York	State	ELA
Exam Met

students	had	higher
pass	rates	than	Black
and	Latino	students
in	6	of	6	tested
grades.

The	pass	rates	for
each	tested	grade
are	as	follows:
3rd	grade:	PAII,	51%;
Black,	32%;	Latino,
32%
4th	grade:	PAII,	57%;
Black,	31%;	Latino,
31%
5th	grade:	PAII,	35%;
Black,	26%;	Latino,
25%
6th	grade:	PAII,	38%;
Black,	19%;	Latino,
21%
7th	grade:	PAII,	55%;
Black,	30%;	Latino,
32%
8th	grade:	PAII,	65%;
Black,	36%;	Latino,
38%

Academ
ic	Goal
10

Each	year,	the
percent	of	students
performing	at	or
above	Level	3	on	the
State	Math	exam	in
each	tested	grade
will,	in	the	majority	of
grades,	exceed	the
performance	of	Black
and	Latino	students
in	New	York	City.

New	York	State	Math
Exam Met

Promise	Academy	II
students	had	higher
pass	rates	than	Black
and	Latino	students
in	6	of	6	tested
grades.

The	pass	rates	for
each	tested	grade
are	as	follows:
3rd	grade:	PAII,	77%;
Black,	30%;	Latino,
34%
4th	grade:	PAII,	69%;
Black,	23%;	Latino,
27%
5th	grade:	PAII,	52%;
Black,	23%;	Latino,
28%
6th	grade:	PAII,	58%;
Black,	18%;	Latino,
23%
7th	grade:	PAII,	68%;
Black,	17%;	Latino,
22%



7	/	13

3.	Do	have	more	academic	goals
to	add?

No

8th	grade:	PAII,	71%;
Black,	11%;	Latino,
15%

Academ
ic	Goal
11

80%	of	students
enrolled	in	classes
designed	toward
college	accreditation
will	earn	the
minimum	amount	of
college	credits

College	Credit
Accumulation Not	Met

Students	enrolled	in
classes	designed
towards	college
accreditation	earned
at	least	the	minimum
amount	of	college
credits	in	76.2%	of
classes	taken.

Academ
ic	Goal
12

Academ
ic	Goal
13

Academ
ic	Goal
14

Academ
ic	Goal
15

Academ
ic	Goal
16

4.	ORGANIZATIONAL	GOALS

2016-17	Progress	Toward	Attainment	of	Organizational	Goals

Organizational
Goal

Measure	Used	to
Evaluate	Progress

Goal	-	Met	or	Not
Met

If	Not	Met,
Describe	Efforts
School	Will	Take

Org	Goal	1

Each	year,	the
school	will	have	an
average	daily
student
attendance	rate	of
at	least	95
percent.

Attendance	rate	in
ATS Met

Average
attendance	was
95%.
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Org	Goal	2

Each	year,	95
percent	of	all
students	enrolled
on	the	last	day	of
the	school	year
will	return	the
following	school
year.

Student
enrollment	and
discharge
information	from
ATS

Met

95.4%	of	student
enrolled	on	the
last	day	of	school
who	did	not	move
out	of	the	district
returned	in	the
following
September

Each	year,	90

Previously,	we
implemented
strategies	to	help
improve	teacher
retention	such	as
centralizing	our
recruitment
process	to	better
identify	quality
applicants,
creating	more
pathways	for
career
advancement,	and
enhancing
compensation	and
benefit	packages.
In	an	attempt	to
strengthen	teacher
retention	even
further,	we	have	a
stronger	focus	on
identifying	the
needs	of	teachers
in	order	to	better
support	them	and
have	grown	our
recruitment	team
to	better	identify
talented	teachers.
New	and	existing
teachers	have
meetings	with	the
Chief	Executive
Officer,	where	they
are	encouraged	to
engage	in	open
communication
and	share	their
needs	and
expectations.
Through	similar
communication,
continuous
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Org	Goal	3

percent	of	all
instructional	staff
employed	during
the	prior	school
year	will	return
and/or	be	asked	to
return	the
following	school
year.

Human	Resources
Depart	-	Internal
Systems	and
Records

Not	Met

developmental
feedback	is	offered
to	teachers	to
ensure	that	they
are	clear	about
performance
objectives.
Additionally,
teacher
observations	have
been	amplified	by
the	use	of
technology.	By
recording	teachers
in	the	classroom,
senior	leaders	are
more	effectively
able	to	view
teachers	in	action
and	discuss
strategies	with
them	while
reviewing	their
methods.	Finally,
teaching	fellows
and	teaching
assistants	receive
relevant
professional
development
opportunities
which	allows	them
to	grow	into	their
positions	and	map
out	strategies	for
advancement.	The
overall	strategic
objective	is	to	train
them	to	become
high	quality	lead
teachers,	with	a
strong
understanding	of
Promise
Academy’s	mission
and	goals,	which
we	believe	will
contribute
significantly	to
improved	teacher
retention	rates
year	over	year.
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Org	Goal	4

In	each	year	of	the
charter	term,
parents	will
express
satisfaction	with
the	school's
program,	based	on
the	NYC	DOE
School	Survey.	On
key	questions	as
identified	in	the
NYC	DOE	Charter
Schools
Accountability
Handbook,	the
school	will	have	a
percentage	of
parents	that	agree
or	strongly	agree
that	meets	or
exceeds	citywide
averages.	The
school	will	only
have	met	this	goal
if	50%	or	more
parents	participate
in	the	survey.

2016-2017	NYC
DOE	School	Survey
Report

Met

Promise	Academy
II	met	or	exceeded
citywide	averages
on	2	of	2	key
questions
identified	by	NYC
DOE:	Q5b	(PAII:
97%;	City:	95%);
Q3c	(PAII:	96%;
City:	94%).

Org	Goal	5

In	each	year	of	the
Charter	term,	staff
will	express
satisfaction	with
the	school's
program,	based	on
the	NYC	DOE
School	Survey.	On
key	questions	as
identified	in	the
NYC	DOE	Charter
Schools
Accountability
Handbook,	the
school	will	have	a
percentage	of	staff
that	agree	or
strongly	agree
that	meets	or
exceeds	citywide
averages.	The
school	will	only
have	met	this	goal
if	50%	or	more
staff	participate	in

2016-2017	NYC
DOE	School	Survey
Report

Not	Met

Goal	partially	met:
Promise	Academy
II	met	or	exceeded
citywide	averages
on	2	of	3	key
questions
identified	by	NYC
DOE:	Q4b	(PAII:
81%;	City:	80%);
Q1d	(PAII:	92%;
City:	92%).
Promise	Academy
did	not	meet	or
exceed	the
citywide	average
for	question	Q6a.
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5.	Do	you	have	more
organizational	goals	to	add?

Yes

the	survey.
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2016-17	Progress	Toward	Attainment	of	Organizational	Goals

Organizational
Goal

Measure	Used	to
Evaluate	Progress

Goal	-	Met	or	Not
Met

If	Not	Met,
Describe	Efforts
School	Will	Take

Org	Goal	6

In	each	year	of	the
charter	term,
students	will
express
satisfaction	with
the	school's
program,	based	on
the	NYC	DOE
School	Survey.	On
key	questions	as
identified	in	the
NYC	DOE	Charter
Schools
Accountability
Handbook,	the
school	will	have	a
percentage	of
students	that
agree	or	strongly
agree	that	meets
or	exceeds
citywide	averages.
The	school	will
only	have	met	this
goal	if	50%	or
more	students
participate	in	the
survey.	(For	grades
6-12	only.)

2016-2017	NYC
DOE	School	Survey
Report

Met

Promise	Academy
II	met	or	exceeded
citywide	averages
on	1	of	1	key
questions
identified	by	NYC
DOE:	Q2b	(PAII:
86%;	City:	84%).

Org	Goal	7

Org	Goal	8

Org	Goal	9

Org	Goal	10

Org	Goal	11

Org	Goal	12

Org	Goal	13

Org	Goal	14

Org	Goal	15
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6.	FINANCIAL	GOALS

2016-17	Progress	Toward	Attainment	of	Financial	Goals

Financial	Goals Measure	Used	to
Evaluate	Progress

Goal	-	Met	or	Not
Met

If	Not	Met,
Describe	Efforts
School	Will	Take

Financial	Goal	1

Each	year,	the
school	will	operate
on	a	balanced
budget	and
maintain	a	stable
cash	flow.

Financial	data. Met

Financial	Goal	2

Financial	Goal	3

Financial	Goal	4

Financial	Goal	5
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Entry	4	Expenditures	per	Child
Created:	07/31/2017	•	Last	updated:	08/01/2017

Financial	Information	

This	information	is	required	of	ALL	charter	schools.	Provide	the	following	measures	of	fiscal

performance	of	the	charter	school	in	Appendix	B	(Total	Expenditures	and	Administrative	Expenditures

Per	Child):

	

1.	Total	Expenditures	Per	Child
To	calculate	‘Total	Expenditures	per	Child’	take	total	expenditures	(from	the	unaudited	2016-
17	Schedule	of	Functional	Expenses)	and	divide	by	the	year	end	FTE	student	enrollment.
(Integers	Only.	No	dollar	signs	or	commas).

Note:		The	information	on	the	Schedule	of	Functional	Expenses	on	pages	41–43	of	the
Audit	Guide	can	help	schools	locate	the	amounts	to	use	in	the	two	per	pupil
calculations:	http://www.p12.nysed.gov/psc/AuditGuide.html
	

Line	1:	Total	Expenditures 23117061

Line	2:	Year	End	FTE	student	enrollment 980

Line	3:	Divide	Line	1	by	Line	2 23589

http://www.p12.nysed.gov/psc/AuditGuide.html
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2.	Administrative	Expenditures	per	Child

To	calculate	‘Administrative	Expenditures	per	Child'	To	calculate	“Administrative	Expenditures	per
Child”	first	add	together	the	following:

1.	Take	the	relevant	portion	from	the	‘personnel	services	cost’	row	and	the	‘management	and	general’
column	(from	the	unaudited	2016-17	Schedule	of	Functional	Expenses)

2.	Any	contracted	administrative/management	fee	paid	to	other	organizations	or	corporations

3.	Take	the	total	from	above	and	divide	it	by	the	year-end	FTE	enrollment.		The	relevant	portion	that	must
be	included	in	this	calculation	is	defined	as	follows:

Administrative	Expenditures:		Administration	and	management	of	the	charter	school	includes	the
activities	and	personnel	of	the	offices	of	the	chief	school	officer,	the	finance	or	business	offices,	school
operations	personnel,	data	management	and	reporting,	human	resources,	technology,	etc.	It	also
includes	those	administrative	and	management	services	provided	by	other	organizations	or	corporations
on	behalf	of	the	charter	school	for	which	the	charter	school	pays	a	fee	or	other	compensation.		Do	not
include	the	FTE	of	personnel	whose	role	is	to	directly	support	the	instructional	program.		

Notes:		
The	information	on	the	Schedule	of	Functional	Expenses	on	pages	41–43	of	the	Audit	Guide
can	help	schools	locate	the	amounts	to	use	in	the	two	per	pupil	calculations:
http://www.p12.nysed.gov/psc/AuditGuide.html.	
Employee	benefit	costs	or	expenditures	should	not	be	reported	in	the	above	calculations.

Line	1:	Relevant	Personnel	Services
Cost	(Row) 775934

Line	2:	Management	and	General	Cost
(Column) 317944

Line	3:	Sum	of	Line	1	and	Line	2 1093878

Line	5:	Divide	Line	3	by	the	Year	End
FTE	student	enrollment 1116

Thank	you.

http://www.p12.nysed.gov/psc/AuditGuide.html
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3DJH�V�

5HSRUW�RI�,QGHSHQGHQW�&HUWLILHG�3XEOLF�$FFRXQWDQWV ��� ��

)LQDQFLDO�6WDWHPHQWV�

6WDWHPHQWV RI�)LQDQFLDO�3RVLWLRQ DV�RI�-XQH��������� DQG����� �

6WDWHPHQWV RI�$FWLYLWLHV IRU�WKH�\HDUV HQGHG�-XQH �������� DQG����� �

6WDWHPHQWV RI�&DVK�)ORZV IRU�WKH�\HDUV HQGHG�-XQH��������� DQG����� �

1RWHV�WR�)LQDQFLDO�6WDWHPHQWV � � ��

6XSSOHPHQWDU\ ,QIRUPDWLRQ�

6FKHGXOH�RI�)XQFWLRQDO�([SHQVHV IRU�WKH�\HDU�HQGHG�-XQH��������� ��

6FKHGXOH�RI�)XQFWLRQDO�([SHQVHV�IRU�WKH�\HDU�HQGHG�-XQH��������� ��

5HSRUW�RI�,QGHSHQGHQW�&HUWLILHG�3XEOLF�$FFRXQWDQWV RQ�,QWHUQDO�&RQWURO�RYHU )LQDQFLDO
5HSRUWLQJ�DQG�RQ�&RPSOLDQFH�DQG�2WKHU�0DWWHUV 5HTXLUHG�E\�*RYHUQPHQW�$XGLWLQJ
6WDQGDUGV �� � ��

6FKHGXOH�RI�)LQGLQJV�DQG�4XHVWLRQHG�&RVWV ��
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7R�WKH�%RDUG�RI�7UXVWHHV�RI�
+DUOHP�&KLOGUHQ¶V�=RQH�3URPLVH�$FDGHP\�,,�&KDUWHU�6FKRRO��

5HSRUW�RQ�WKH�ILQDQFLDO�VWDWHPHQWV�

:H�KDYH�DXGLWHG�WKH�DFFRPSDQ\LQJ�ILQDQFLDO�VWDWHPHQWV�RI�WKH�+DUOHP�&KLOGUHQ¶V�=RQH�3URPLVH�$FDGHP\�
,,�&KDUWHU�6FKRRO��WKH�³6FKRRO´���ZKLFK�FRPSULVH�WKH�VWDWHPHQWV�RI�ILQDQFLDO�SRVLWLRQ�DV�RI�-XQH����������
DQG�������DQG�WKH�UHODWHG�VWDWHPHQWV�RI�DFWLYLWLHV�DQG�FDVK�IORZV�IRU�WKH�\HDUV�WKHQ�HQGHG��DQG�WKH�UHODWHG�
QRWHV�WR�WKH�ILQDQFLDO�VWDWHPHQWV��

0DQDJHPHQW¶V�UHVSRQVLELOLW\�IRU�WKH�ILQDQFLDO�VWDWHPHQWV�
0DQDJHPHQW� LV� UHVSRQVLEOH� IRU� WKH� SUHSDUDWLRQ� DQG� IDLU� SUHVHQWDWLRQ� RI� WKHVH� ILQDQFLDO� VWDWHPHQWV� LQ�
DFFRUGDQFH�ZLWK�DFFRXQWLQJ�SULQFLSOHV�JHQHUDOO\�DFFHSWHG�LQ�WKH�8QLWHG�6WDWHV�RI�$PHULFD��WKLV�LQFOXGHV�WKH�
GHVLJQ��LPSOHPHQWDWLRQ��DQG�PDLQWHQDQFH�RI�LQWHUQDO�FRQWURO�UHOHYDQW�WR�WKH�SUHSDUDWLRQ�DQG�IDLU�SUHVHQWDWLRQ�
RI�ILQDQFLDO�VWDWHPHQWV�WKDW�DUH�IUHH�IURP�PDWHULDO�PLVVWDWHPHQW��ZKHWKHU�GXH�WR�IUDXG�RU�HUURU��

$XGLWRU¶V�UHVSRQVLELOLW\
2XU�UHVSRQVLELOLW\�LV�WR�H[SUHVV�DQ�RSLQLRQ�RQ�WKHVH�ILQDQFLDO�VWDWHPHQWV�EDVHG�RQ�RXU�DXGLWV���:H�FRQGXFWHG�
RXU�DXGLWV�LQ�DFFRUGDQFH�ZLWK�DXGLWLQJ�VWDQGDUGV�JHQHUDOO\�DFFHSWHG�LQ�WKH�8QLWHG�6WDWHV�RI�$PHULFD�DQG�WKH�
VWDQGDUGV� DSSOLFDEOH� WR� ILQDQFLDO� DXGLWV� FRQWDLQHG� LQ� *RYHUQPHQW� $XGLWLQJ� 6WDQGDUGV� LVVXHG� E\� WKH�
&RPSWUROOHU�*HQHUDO�RI�WKH�8QLWHG�6WDWHV�� �7KRVH�VWDQGDUGV�UHTXLUH�WKDW�ZH�SODQ�DQG�SHUIRUP�WKH�DXGLW�WR�
REWDLQ�UHDVRQDEOH�DVVXUDQFH�DERXW�ZKHWKHU�WKH�ILQDQFLDO�VWDWHPHQWV�DUH�IUHH�IURP�PDWHULDO�PLVVWDWHPHQW��

$Q�DXGLW�LQYROYHV�SHUIRUPLQJ�SURFHGXUHV�WR�REWDLQ�DXGLW�HYLGHQFH�DERXW�WKH�DPRXQWV�DQG�GLVFORVXUHV�LQ�WKH�
ILQDQFLDO�VWDWHPHQWV���7KH�SURFHGXUHV�VHOHFWHG�GHSHQG�RQ�WKH�DXGLWRU¶V�MXGJPHQW��LQFOXGLQJ�WKH�DVVHVVPHQW�
RI�WKH�ULVNV�RI�PDWHULDO�PLVVWDWHPHQW�RI�WKH�ILQDQFLDO�VWDWHPHQWV��ZKHWKHU�GXH�WR�IUDXG�RU�HUURU�� �,Q�PDNLQJ�
WKRVH�ULVN�DVVHVVPHQWV��WKH�DXGLWRU�FRQVLGHUV�LQWHUQDO�FRQWURO�UHOHYDQW�WR�WKH�6FKRRO¶V�SUHSDUDWLRQ�DQG�IDLU�
SUHVHQWDWLRQ� RI� WKH� ILQDQFLDO� VWDWHPHQWV� LQ� RUGHU� WR� GHVLJQ� DXGLW� SURFHGXUHV� WKDW� DUH� DSSURSULDWH� LQ� WKH�
FLUFXPVWDQFHV��EXW�QRW�IRU�WKH�SXUSRVH�RI�H[SUHVVLQJ�DQ�RSLQLRQ�RQ�WKH�HIIHFWLYHQHVV�RI�WKH�6FKRRO¶V�LQWHUQDO�
FRQWURO���$FFRUGLQJO\��ZH�H[SUHVV�QR�VXFK�RSLQLRQ���$Q�DXGLW�DOVR�LQFOXGHV�HYDOXDWLQJ�WKH�DSSURSULDWHQHVV�RI�
DFFRXQWLQJ�SROLFLHV�XVHG�DQG�WKH�UHDVRQDEOHQHVV�RI�VLJQLILFDQW�DFFRXQWLQJ�HVWLPDWHV�PDGH�E\�PDQDJHPHQW��
DV�ZHOO�DV�HYDOXDWLQJ�WKH�RYHUDOO�SUHVHQWDWLRQ�RI�WKH�ILQDQFLDO�VWDWHPHQWV��
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:H�EHOLHYH�WKDW�WKH�DXGLW�HYLGHQFH�ZH�KDYH�REWDLQHG�LV�VXIILFLHQW�DQG�DSSURSULDWH�WR�SURYLGH D�EDVLV�IRU�RXU�
DXGLW�RSLQLRQ�

2SLQLRQ
,Q�RXU�RSLQLRQ��WKH�ILQDQFLDO�VWDWHPHQWV�UHIHUUHG�WR�DERYH�SUHVHQW�IDLUO\��LQ�DOO�PDWHULDO�UHVSHFWV��WKH�ILQDQFLDO�
SRVLWLRQ�RI�WKH 6FKRRO�DV�RI�-XQH��������� DQG�������DQG�WKH�FKDQJHV�LQ�LWV�QHW�DVVHWV�DQG�LWV FDVK�IORZV�IRU�
WKH�\HDUV� WKHQ�HQGHG�LQ�DFFRUGDQFH�ZLWK�DFFRXQWLQJ�SULQFLSOHV�JHQHUDOO\�DFFHSWHG� LQ�WKH�8QLWHG�6WDWHV�RI�
$PHULFD�

6XSSOHPHQWDU\�LQIRUPDWLRQ
2XU�DXGLWV�ZHUH�FRQGXFWHG�IRU�WKH�SXUSRVH�RI�IRUPLQJ�DQ�RSLQLRQ�RQ�WKH�ILQDQFLDO�VWDWHPHQWV�DV�D�ZKROH�� 7KH�
6FKHGXOHV RI�)XQFWLRQDO�([SHQVHV�IRU�WKH�\HDUV�HQGHG�-XQH��������� DQG����� DUH SUHVHQWHG�IRU�SXUSRVHV�RI�
DGGLWLRQDO�DQDO\VLV�DQG�DUH QRW�D�UHTXLUHG�SDUW�RI�WKH�ILQDQFLDO�VWDWHPHQWV�� 6XFK�VXSSOHPHQWDU\�LQIRUPDWLRQ�
LV�WKH�UHVSRQVLELOLW\�RI�PDQDJHPHQW�DQG�ZDV�GHULYHG�IURP�DQG�UHODWHV�GLUHFWO\�WR�WKH�XQGHUO\LQJ�DFFRXQWLQJ�
DQG�RWKHU�UHFRUGV�XVHG�WR�SUHSDUH�WKH�ILQDQFLDO�VWDWHPHQWV� 7KH�LQIRUPDWLRQ�KDV�EHHQ�VXEMHFWHG�WR�WKH�DXGLWLQJ�
SURFHGXUHV� DSSOLHG� LQ� WKH� DXGLWV RI� WKH� ILQDQFLDO� VWDWHPHQWV� DQG� FHUWDLQ� DGGLWLRQDO� SURFHGXUHV�� 7KHVH�
DGGLWLRQDO� SURFHGXUHV� LQFOXGHG� FRPSDULQJ� DQG� UHFRQFLOLQJ� WKH� LQIRUPDWLRQ� GLUHFWO\� WR� WKH� XQGHUO\LQJ�
DFFRXQWLQJ� DQG� RWKHU� UHFRUGV� XVHG� WR� SUHSDUH� WKH ILQDQFLDO� VWDWHPHQWV� RU� WR� WKH� ILQDQFLDO� VWDWHPHQWV�
WKHPVHOYHV��DQG�RWKHU�DGGLWLRQDO�SURFHGXUHV�LQ�DFFRUGDQFH�ZLWK�DXGLWLQJ�VWDQGDUGV�JHQHUDOO\�DFFHSWHG�LQ�WKH�
8QLWHG�6WDWHV�RI�$PHULFD� ,Q�RXU�RSLQLRQ�� WKH� VXSSOHPHQWDU\� LQIRUPDWLRQ� LV� IDLUO\� VWDWHG�� LQ�DOO�PDWHULDO�
UHVSHFWV��LQ�UHODWLRQ�WR�WKH�ILQDQFLDO�VWDWHPHQWV�DV�D�ZKROH�

2WKHU�UHSRUWLQJ�UHTXLUHG�E\�*RYHUQPHQW�$XGLWLQJ�6WDQGDUGV

,Q�DFFRUGDQFH�ZLWK�*RYHUQPHQW�$XGLWLQJ�6WDQGDUGV��ZH�KDYH�DOVR�LVVXHG�RXU�UHSRUW��GDWHG�2FWREHU ����������
RQ� RXU� FRQVLGHUDWLRQ� RI� WKH� 6FKRRO¶V� LQWHUQDO� FRQWURO� RYHU� ILQDQFLDO� UHSRUWLQJ� DQG� RQ� RXU� WHVWV� RI� LWV�
FRPSOLDQFH�ZLWK�FHUWDLQ�SURYLVLRQV�RI�ODZV��UHJXODWLRQV��FRQWUDFWV��DQG�JUDQW�DJUHHPHQWV�DQG�RWKHU�PDWWHUV��
7KH�SXUSRVH�RI�WKDW�UHSRUW�LV�WR�GHVFULEH�WKH�VFRSH�RI�RXU�WHVWLQJ�RI�LQWHUQDO�FRQWURO�RYHU�ILQDQFLDO�UHSRUWLQJ�
DQG�FRPSOLDQFH�DQG�WKH�UHVXOWV�RI�WKDW�WHVWLQJ��DQG�QRW�WR�SURYLGH�DQ�RSLQLRQ�RQ�WKH�HIIHFWLYHQHVV�RI�LQWHUQDO�
FRQWURO�RYHU�ILQDQFLDO�UHSRUWLQJ�RU�RQ�FRPSOLDQFH�� 7KDW�UHSRUW�LV�DQ�LQWHJUDO�SDUW�RI�DQ�DXGLW�SHUIRUPHG�LQ�
DFFRUGDQFH�ZLWK�*RYHUQPHQW�$XGLWLQJ�6WDQGDUGV LQ�FRQVLGHULQJ�WKH�6FKRRO¶V�LQWHUQDO�FRQWURO�RYHU�ILQDQFLDO�
UHSRUWLQJ�DQG�FRPSOLDQFH�

1HZ�<RUN��1HZ�<RUN
2FWREHU ��������
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7KH�DFFRPSDQ\LQJ�QRWHV�DUH�DQ�LQWHJUDO�SDUW�RI�WKHVH ILQDQFLDO�VWDWHPHQWV�
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&DVK�DQG�FDVK�HTXLYDOHQWV �������������� �������������
5HVWULFWHG�FDVK ������ ������
*RYHUQPHQW�JUDQWV�DQG�FRQWUDFWV�UHFHLYDEOH ������� �������
'XH�IURP�+DUOHP�&KLOGUHQ¶ V�=RQH�������I��SODQ ��������� ���������
3URSHUW\�DQG�HTXLSPHQW��QHW ������ ������
2WKHU�DVVHWV ������ ������

����������������������7RWDO�DVVHWV ������������� �������������

/,$%,/,7,(6�$1'�1(7�$66(76

/,$%,/,7,(6
����$FFRXQWV�SD\DEOH�DQG�DFFUXHG�H[SHQVHV ������������� �������������
����'XH�WR�UHODWHG�SDUWLHV ������ ���������
��������I��SODQ�OLDELOLW\ ��������� ���������

����������������������7RWDO�OLDELOLWLHV ��������� ���������

&217,1*(1&,(6

1(7�$66(76���XQUHVWULFWHG ������� �������

����������������������7RWDO�OLDELOLWLHV�DQG�QHW�DVVHWV ������������� �������������
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7KH�DFFRPSDQ\LQJ�QRWHV�DUH�DQ�LQWHJUDO�SDUW�RI�WKHVH ILQDQFLDO�VWDWHPHQWV�

� ���

���� ����

5(9(18(�$1'�6833257
����5HYHQXH�
��������*RYHUQPHQW�JUDQWV�DQG�FRQWUDFWV �������������� ��������������
��������2WKHU�LQFRPH ������ �����

����������������������7RWDO�UHYHQXH ���������� ����������

����6XSSRUW�
��������&RQWULEXWLRQV� ��������� ���������
��������&RQWULEXWHG�VSDFH�DQG�VHUYLFHV ��������� ���������

����������������������7RWDO�VXSSRUW ��������� ���������

����������������������7RWDO�UHYHQXH�DQG�VXSSRUW ���������� ����������

(;3(16(6
����3URJUDP�VHUYLFHV�
��������5HJXODU�HGXFDWLRQ ���������� ����������
��������6SHFLDO�HGXFDWLRQ ��������� ���������

����������������������7RWDO�SURJUDP�VHUYLFHV ���������� ����������

��������0DQDJHPHQW�DQG�JHQHUDO ��������� ���������

����������������������7RWDO�H[SHQVHV ���������� ����������

����������������������&KDQJH�LQ�QHW�DVVHWV ������� �����������

1HW�DVVHWV��EHJLQQLQJ�RI�\HDU ������� ���������

1HW�DVVHWV��HQG�RI�\HDU ���������������� ����������������



+$5/(0�&+,/'5(1¶6�=21(
3520,6(�$&$'(0<�,,�&+$57(5�6&+22/
6WDWHPHQWV RI�&DVK�)ORZV
)RU�WKH�\HDUV�HQGHG -XQH��������� DQG�����

7KH�DFFRPSDQ\LQJ�QRWHV�DUH�DQ�LQWHJUDO�SDUW�RI�WKHVH ILQDQFLDO VWDWHPHQWV�

� ���

���� ����

&$6+�)/2:6�)520�23(5$7,1*�$&7,9,7,(6
����&KDQJH�LQ�QHW�DVVHWV �������������� ��������������
����$GMXVWPHQWV�WR�UHFRQFLOH�FKDQJH�LQ�QHW�DVVHWV�WR�QHW�FDVK��XVHG�LQ�
��������SURYLGHG�E\�RSHUDWLQJ�DFWLYLWLHV��
������������'HSUHFLDWLRQ� ������ ������
������������&KDQJHV�LQ�DVVHWV�DQG�OLDELOLWLHV�
����������������,QFUHDVH�LQ�JRYHUQPHQW�JUDQWV�DQG�FRQWUDFWV�UHFHLYDEOH ��������� ��������
����������������'HFUHDVH�LQ�GXH�IURP�UHODWHG�SDUW\ ������ ���������
����������������'HFUHDVH�LQ�GXH�IURP�+DUOHP�&KLOGUHQ¶V�=RQH �������I��SODQ ������� �������
����������������'HFUHDVH��LQFUHDVH��LQ�RWKHU�DVVHWV ����� ��������
�����������������'HFUHDVH��LQFUHDVH�LQ�DFFRXQWV�SD\DEOH�DQG�DFFUXHG�H[SHQVHV ��������� �������
�����������������'HFUHDVH��LQFUHDVH�LQ�GXH�WR�UHODWHG�SDUW\ ����������� ���������
����������������'HFUHDVH�LQ�����I��SODQ�OLDELOLW\ ��������� ���������

����������������������1HW�FDVK��XVHG�LQ��SURYLGHG�E\�RSHUDWLQJ�DFWLYLWLHV ����������� ������

&$6+�)/2:6�)520�),1$1&,1*�$&7,9,7,(6
����&KDQJH�LQ�UHVWULFWHG�FDVK ���� ����

����������������������1HW��GHFUHDVH��LQFUHDVH�LQ�FDVK�DQG�FDVK�HTXLYDOHQWV ����������� ������

&DVK�DQG�FDVK�HTXLYDOHQWV��EHJLQQLQJ�RI�\HDU ��������� ���������

&DVK�DQG�FDVK�HTXLYDOHQWV��HQG�RI�\HDU �������������� �������������
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�� 1$785(�2)�23(5$7,216

+DUOHP�&KLOGUHQ¶V�=RQH�3URPLVH�$FDGHP\�,,�&KDUWHU�6FKRRO��WKH�³6FKRRO´��LV�D�SXEOLF�FKDUWHU�VFKRRO�WKDW�
LV�RSHQ�WR�DOO�1HZ�<RUN�&LW\�SXEOLF�VFKRRO�FKLOGUHQ�YLD�D�ORWWHU\�� 2SHQHG�LQ�������WKH�6FKRRO�IHDWXUHV�
VPDOO�FODVV�VL]HV��DQ�H[WHQGHG�GD\�DQG�\HDU��KLJK�H[SHFWDWLRQV��DQG�DFFHVV�WR�DQ�H[WHQGHG�VXSSRUW�V\VWHP�
WKURXJK�LWV�,QVWLWXWLRQDO�3DUWQHU��+DUOHP�&KLOGUHQ¶V�=RQH��,QF���³+&=´��

+&=�LV�D�QRW�IRU�SURILW�RUJDQL]DWLRQ�WKDW�RIIHUV�D�ZLGH�DUUD\�RI�HGXFDWLRQ�DQG�VRFLDO�SURJUDPV�WR�WKH�
FKLOGUHQ�DQG�IDPLOLHV�RI�+DUOHP�� &UHDWHG�LQ������DV�D�WUXDQF\�SUHYHQWLRQ�DJHQF\��WKHQ�FDOOHG�³5KHHGOHQ�
&HQWHUV�IRU�&KLOGUHQ�DQG�)DPLOLHV´���+&=�KDV�H[SDQGHG�LWV�VHUYLFHV�WR�DGGUHVV�WKH�QHHGV�RI�FKLOGUHQ�IURP�
ELUWK�WKURXJK�FROOHJH��DQG�DV�SDUW�RI�WKDW�PLVVLRQ��LW�DOVR�ZRUNV�WR�VWUHQJWKHQ�IDPLOLHV�DQG�WKH�VXUURXQGLQJ�
FRPPXQLW\�

�� 6800$5<�2)�6,*1,),&$17�$&&2817,1*�32/,&,(6

%DVLV�RI�3UHVHQWDWLRQ

7KH�DFFRPSDQ\LQJ�ILQDQFLDO�VWDWHPHQWV�KDYH�EHHQ�SUHSDUHG�RQ�WKH�DFFUXDO�EDVLV�RI�DFFRXQWLQJ�LQ�
DFFRUGDQFH�ZLWK�DFFRXQWLQJ�SULQFLSOHV�JHQHUDOO\�DFFHSWHG�LQ�WKH�8QLWHG�6WDWHV�RI�$PHULFD �³86 *$$3´��

7KH�ILQDQFLDO�VWDWHPHQW�SUHVHQWDWLRQ�FRQIRUPV�ZLWK�86�*$$3�IRU�QRQ�SURILW�RUJDQL]DWLRQV��ZKLFK�UHTXLUHV
WKDW�WKH�6FKRRO�UHSRUW�LQIRUPDWLRQ�UHJDUGLQJ�LWV�ILQDQFLDO�SRVLWLRQ�DQG�FKDQJHV�LQ�QHW�DVVHWV�DFFRUGLQJ�WR�
WKUHH�FODVVHV�RI�QHW�DVVHWV��DV�IROORZV�

8QUHVWULFWHG�QHW�DVVHWV
1HW�DVVHWV�WKDW�DUH�QRW�VXEMHFW�WR�GRQRU�LPSRVHG�VWLSXODWLRQV�DQG�DUH��WKHUHIRUH��DYDLODEOH�IRU�WKH�JHQHUDO�
RSHUDWLRQV�RI�WKH�6FKRRO�

7HPSRUDULO\�UHVWULFWHG�QHW�DVVHWV
1HW�DVVHWV�ZKLFK�LQFOXGH�UHVRXUFHV�WKDW�KDYH�EHHQ�OLPLWHG�E\�GRQRU�LPSRVHG�VWLSXODWLRQV�WKDW�HLWKHU�
H[SLUH�ZLWK�WKH�SDVVDJH�RI�WLPH�DQG�RU�FDQ�EH�IXOILOOHG E\�WKH�DFWLRQV�RI�WKH�6FKRRO�SXUVXDQW�WR�WKRVH�
VWLSXODWLRQV���$W�-XQH��������� DQG�������WKH�6FKRRO�GLG�QRW�SRVVHVV�DQ\�WHPSRUDULO\�UHVWULFWHG�QHW�
DVVHWV�

3HUPDQHQWO\�UHVWULFWHG�QHW�DVVHWV
1HW�DVVHWV�ZKLFK�LQFOXGH�IXQGV�ZKHUHE\ WKH�GRQRUV�KDYH�VWLSXODWHG�WKDW�WKH�SULQFLSDO�FRQWULEXWHG�EH
LQYHVWHG�DQG�PDLQWDLQHG�LQ�SHUSHWXLW\���,QFRPH�HDUQHG�IURP�WKHVH�LQYHVWPHQWV�LV�DYDLODEOH�IRU�
H[SHQGLWXUHV�DFFRUGLQJ�WR�UHVWULFWLRQV��LI�DQ\��LPSRVHG�E\�GRQRUV���$W�-XQH��������� DQG�������WKH�
6FKRRO�GLG�QRW�SRVVHVV�DQ\�SHUPDQHQWO\�UHVWULFWHG�QHW�DVVHWV�

&DVK�DQG�&DVK�(TXLYDOHQWV

7KH�6FKRRO�FRQVLGHUV�PRQH\�PDUNHW�IXQG�LQYHVWPHQWV�DQG�DOO�KLJKO\�OLTXLG�GHEW�LQVWUXPHQWV�ZLWK�D�PDWXULW\�
RI�WKUHH�PRQWKV�RU�OHVV�RQ�WKH�GDWH�RI�DFTXLVLWLRQ�WR�EH�FDVK�HTXLYDOHQWV�



+$5/(0�&+,/'5(1¶6�=21(
3520,6(�$&$'(0<�,,�&+$57(5�6&+22/
1RWHV�WR�)LQDQFLDO�6WDWHPHQWV
-XQH��������� DQG�����

� ���

3URSHUW\�DQG�(TXLSPHQW

3URSHUW\�DQG�HTXLSPHQW�SXUFKDVHG�IRU�D�YDOXH�JUHDWHU�WKDQ��������DQG�ZLWK�GHSUHFLDEOH�OLYHV�JUHDWHU�WKDQ
RQH�\HDU�DUH�FDUULHG�DW�FRVW��QHW�RI�GHSUHFLDWLRQ���6LJQLILFDQW�DGGLWLRQV�RU�LPSURYHPHQWV�H[WHQGLQJ�DVVHW
OLYHV�DUH�FDSLWDOL]HG��QRUPDO�PDLQWHQDQFH�DQG�UHSDLU�FRVWV�DUH�H[SHQVHG�DV�LQFXUUHG�� /HDVHKROG�
LPSURYHPHQWV�DUH�DPRUWL]HG�EDVHG�RQ�WKH�OHVVHU�RI�WKH�HVWLPDWHG�XVHIXO OLIH�RU�UHPDLQLQJ�OHDVH�WHUP�

3URSHUW\�DQG�HTXLSPHQW�XVHG�LQ�RSHUDWLRQV�DUH�GHSUHFLDWHG�RYHU�WKHLU�HVWLPDWHG�XVHIXO�OLYHV�XVLQJ�WKH�
VWUDLJKW�OLQH�PHWKRG��DV�IROORZV�

8VHIXO�/LIH�<HDUV�

)XUQLWXUH��IL[WXUHV��DQG�HTXLSPHQW �
/HDVHKROG�LPSURYHPHQWV ��������

5HYHQXH

7KH�6FKRRO�GHULYHV�LWV�UHYHQXH�SULQFLSDOO\�IURP�WKH�1HZ�<RUN�6WDWH�DQG�1HZ�<RUN�&LW\�JRYHUQPHQWV��
WKURXJK�WKH�1HZ�<RUN�&LW\�'HSDUWPHQW�RI�(GXFDWLRQ��³'2(´��2IILFH�RI�&KDUWHU�6FKRROV��EDVHG�RQ�SXSLO
HQUROOPHQW IRU�UHJXODU�DQG�VSHFLDO�HGXFDWLRQ�� 7KH�EDODQFH�RI�WKH�UHYHQXH�DQG�VXSSRUW�LV�GHULYHG�IURP�
FRQWULEXWLRQV DQG�JRYHUQPHQW�JUDQWV DQG�FRQWUDFWV�

5HYHQXHV�DUH�UHSRUWHG�DV�LQFUHDVHV�LQ�XQUHVWULFWHG�QHW�DVVHWV�XQOHVV�XVH�RI�WKH�UHODWHG�DVVHWV�LV�OLPLWHG�E\�
H[SOLFLW�GRQRU�LPSRVHG�UHVWULFWLRQV���5HYHQXHV�EDVHG�RQ�SXSLO�HQUROOPHQW�DUH�UHFRJQL]HG�RYHU�WKH�SHULRG�
HDUQHG�� 5HYHQXH�IURP�JUDQWV�DQG�FRQWUDFWV�LV�UHFRJQL]HG�DV�WKH�UHODWHG�H[SHQVHV�DUH�LQFXUUHG��RU�VHUYLFHV�
SHUIRUPHG� LQ�DFFRUGDQFH�ZLWK�WKH�WHUPV�RI�WKH�UHVSHFWLYH�JUDQW�RU�FRQWUDFW�DJUHHPHQW���$PRXQWV�UHFHLYHG�
LQ�DGYDQFH�DUH�UHSRUWHG�DV�GHIHUUHG�UHYHQXH�

7KH�6FKRRO�UHFRUGV�FRQWULEXWLRQV�RI�FDVK�DQG�RWKHU�DVVHWV�ZKHQ�DQ�XQFRQGLWLRQDO�SURPLVH�WR�JLYH VXFK�
DVVHWV�LV�UHFHLYHG�IURP�D�GRQRU���&RQWULEXWLRQV�DUH�UHFRUGHG�DW�WKH�IDLU�PDUNHW�YDOXH�RI�WKH�DVVHWV�UHFHLYHG�
DQG�DUH�FODVVLILHG�DV�HLWKHU�XQUHVWULFWHG��WHPSRUDULO\�UHVWULFWHG�RU�SHUPDQHQWO\�UHVWULFWHG VXSSRUW��GHSHQGLQJ�
RQ�ZKHWKHU�WKH�GRQRU�KDV�LPSRVHG�D�UHVWULFWLRQ�RQ�WKH�XVH�RI�VXFK�DVVHWV� :KHQ�D�GRQRU�UHVWULFWLRQ�H[SLUHV�
�L�H���ZKHQ�D�VWLSXODWHG�WLPH�UHVWULFWLRQ�HQGV�DQG�RU�D�SXUSRVH�UHVWULFWLRQ�LV�DFFRPSOLVKHG���WHPSRUDULO\�
UHVWULFWHG�QHW�DVVHWV�DUH�UHFODVVLILHG�WR�XQUHVWULFWHG�QHW�DVVHWV�DQG�UHSRUWHG�LQ�WKH�VWDWHPHQW�RI�DFWLYLWLHV�DV�
QHW�DVVHWV�UHOHDVHG�IURP�UHVWULFWLRQV�

5HFHLYDEOHV

5HFHLYDEOHV�FRQWDLQ�VRPH�OHYHO�RI�XQFHUWDLQW\�VXUURXQGLQJ�WLPLQJ�DQG�DPRXQW�RI�FROOHFWLRQ���7KHUHIRUH�
PDQDJHPHQW�SURYLGHV�DQ�DOORZDQFH�IRU�GRXEWIXO�DFFRXQWV�EDVHG�RQ�WKH�FRQVLGHUDWLRQ�RI�WKH�W\SH�RI�
UHFHLYDEOH��UHVSRQVLEOH�SDUW\��WKH�NQRZQ�ILQDQFLDO�FRQGLWLRQ�RI�WKH�UHVSHFWLYH�SDUW\��KLVWRULFDO FROOHFWLRQ�
SDWWHUQV�DQG�FRPSDUDWLYH�DJLQJ���7KHVH�DOORZDQFHV�DUH�PDLQWDLQHG�DW�D�OHYHO�PDQDJHPHQW�FRQVLGHUV�
DGHTXDWH�WR�SURYLGH�IRU�VXEVHTXHQW�DGMXVWPHQWV�DQG�SRWHQWLDO�XQFROOHFWLEOH DFFRXQWV���7KHVH�HVWLPDWHV�DUH�
UHYLHZHG�SHULRGLFDOO\�DQG��LI�WKH�ILQDQFLDO�FRQGLWLRQ�RI�D�SDUW\�FKDQJHV�VLJQLILFDQWO\��PDQDJHPHQW�ZLOO
HYDOXDWH�WKH�UHFRYHUDELOLW\�RI�DQ\�UHFHLYDEOHV�IURP�WKDW�RUJDQL]DWLRQ�DQG�ZULWH�RII�DQ\�DPRXQWV�WKDW�DUH�QR�
ORQJHU�FRQVLGHUHG�WR�EH�UHFRYHUDEOH���$Q\�SD\PHQWV�VXEVHTXHQWO\�FROOHFWHG�RQ�VXFK�ZULWWHQ�RII�UHFHLYDEOHV�
DUH�UHFRUGHG�DV�LQFRPH�LQ�WKH�SHULRG�UHFHLYHG� $V�RI�-XQH��������� DQG�������QR�DOORZDQFH�IRU�GRXEWIXO�
DFFRXQWV�ZDV�UHTXLUHG�
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$FFRXQWLQJ�IRU�,QFRPH�7D[HV

7KH�6FKRRO�UHFRJQL]HV WKH�WD[�HIIHFWV�IURP�DQ�XQFHUWDLQ�WD[�SRVLWLRQ�LQ�WKH�ILQDQFLDO�VWDWHPHQWV�RQO\�LI�WKH�
SRVLWLRQ�LV�³PRUH�OLNHO\�WKDQ�QRW´�WR�EH�VXVWDLQHG�LI�WKH�SRVLWLRQ�ZHUH�WR�EH�FKDOOHQJHG�E\�D�WD[LQJ�
DXWKRULW\���7KH�DVVHVVPHQW�RI�WKH�WD[�SRVLWLRQ�LV�EDVHG�VROHO\�RQ�WKH�WHFKQLFDO�PHULWV�RI�WKH�SRVLWLRQ��ZLWKRXW�
UHJDUG�WR�WKH�OLNHOLKRRG�WKDW�WKH�WD[�SRVLWLRQ�PD\�EH�FKDOOHQJHG�

7KH�6FKRRO LV�H[HPSW�IURP�IHGHUDO�LQFRPH�WD[�XQGHU�,QWHUQDO�5HYHQXH�&RGH��³,5&´� VHFWLRQ�����F������
WKRXJK�LW�LV�VXEMHFW�WR�WD[�RQ�LQFRPH�XQUHODWHG�WR�LWV�H[HPSW�SXUSRVH��XQOHVV�WKDW�LQFRPH�LV�RWKHUZLVH�
H[FOXGHG�E\�WKH�,5&���7KH�6FKRRO�KDV�SURFHVVHV�SUHVHQWO\�LQ�SODFH�WR�HQVXUH�WKH�PDLQWHQDQFH�RI�LWV�WD[�
H[HPSW�VWDWXV��WR�LGHQWLI\�DQG�UHSRUW�XQUHODWHG�LQFRPH��WR�GHWHUPLQH�LWV�ILOLQJ�DQG�WD[�REOLJDWLRQV�LQ�
MXULVGLFWLRQV�IRU�ZKLFK�LW�ZDV�QH[XV��DQG�WR�LGHQWLI\�DQG�HYDOXDWH�RWKHU�PDWWHUV�WKDW�PD\�EH�FRQVLGHUHG�WD[�
SRVLWLRQV�� 7KH�6FKRRO�KDV�GHWHUPLQHG�WKDW�WKHUH�DUH�QR�PDWHULDO�XQFHUWDLQ�WD[�SRVLWLRQV�WKDW�UHTXLUH�
UHFRJQLWLRQ�RU�GLVFORVXUH�LQ�WKH�ILQDQFLDO�VWDWHPHQWV�IRU�WKH�\HDUV HQGLQJ�-XQH����������RU������

(VWLPDWHV

7KH�SUHSDUDWLRQ�RI�ILQDQFLDO�VWDWHPHQWV�LQ�FRQIRUPLW\�ZLWK�86 *$$3�UHTXLUHV�PDQDJHPHQW�WR�PDNH�
HVWLPDWHV�DQG�DVVXPSWLRQV�WKDW�DIIHFW�WKH�UHSRUWHG�DPRXQWV�RI�DVVHWV�DQG�OLDELOLWLHV��GLVFORVXUHV�RI�
FRQWLQJHQW�DVVHWV�DQG�OLDELOLWLHV�DW�WKH�GDWH�RI�WKH�ILQDQFLDO�VWDWHPHQWV��DQG�WKH�UHSRUWHG�DPRXQWV�RI�UHYHQXHV
DQG�H[SHQVHV�GXULQJ�WKH�UHSRUWLQJ�SHULRG�� $FWXDO�UHVXOWV�FRXOG�GLIIHU�IURP�WKRVH�HVWLPDWHV�

�� &$6+ $1'�&$6+�(48,9$/(176

7KH�6FKRRO�PDLQWDLQV�FDVK DQG�FDVK�HTXLYDOHQW EDODQFHV�LQ�ILQDQFLDO�LQVWLWXWLRQV��ZKLFK�JHQHUDOO\ H[FHHG�
WKH�DPRXQW�LQVXUHG�E\�WKH�)HGHUDO�'HSRVLWRU\�,QVXUDQFH�&RUSRUDWLRQ��³)',&´��DQG�VXEMHFW�WKH�6FKRRO�WR�
FUHGLW�ULVN���7KH�6FKRRO�PRQLWRUV�WKLV�ULVN�RQ�D�UHJXODU�EDVLV DQG�KDV�QRW�H[SHULHQFHG��QRU�GRHV�LW�DQWLFLSDWH��
QRQSHUIRUPDQFH�E\�DQ\�RI�WKHVH�ILQDQFLDO�LQVWLWXWLRQV�

�� 5(675,&7('�&$6+

3XUVXDQW�WR�DQ�DGGHQGXP�WR�WKH�&KDUWHU�$JUHHPHQW�GDWHG�)HEUXDU\����������ZLWK WKH�1HZ�<RUN�&LW\�
'HSDUWPHQW�RI�(GXFDWLRQ��WKH�6FKRRO�LV UHTXLUHG�WR�VHW�XS�DQ�HVFURZ�RI�DW�OHDVW���������� ,Q�WKH�HYHQW�RI�
WHUPLQDWLRQ�RI�WKH�&KDUWHU��ZKHWKHU�SUHPDWXUHO\�RU�RWKHUZLVH��WKH�6FKRRO�VKDOO�HVWDEOLVK�DQG�IROORZ�
SURFHGXUHV�FRQVLVWHQW�ZLWK�WKRVH�UHTXLUHG�E\�6HFWLRQ���������W��RI�WKH�1HZ�<RUN�6WDWH�(GXFDWLRQ�/DZ�LQ�LWV�
XVH�RI�WKH�HVFURZ�

�� 383,/�(152//0(17�$1' 27+(5�5(9(18(6�)520�*29(510(17�$*(1&,(6

8QGHU�WKH�6FKRRO¶V�&KDUWHU�DJUHHPHQW�DQG�WKH�&KDUWHU�6FKRROV�$FW��WKH�6FKRRO�LV�HQWLWOHG�WR�UHFHLYH�
IXQGLQJ�IURP�VWDWH�DQG�IHGHUDO�VRXUFHV�WKDW�DUH�DYDLODEOH�WR�SXEOLF�VFKRROV�� 7KHVH�IXQGV�LQFOXGH�1HZ�<RUN�
&LW\ SXSLO�HQUROOPHQW�IXQGV��IHGHUDO�IRRG�VXEVLGLHV��DQG�7LWOH�,�DQG�7LWOH�,,�IXQGV�� 7KH�FDOFXODWLRQ�RI�WKH�
DPRXQWV�WR�EH�SDLG�WR�WKH�6FKRRO�XQGHU�WKHVH�SURJUDPV�LV�GHWHUPLQHG�E\�WKH�6WDWH�DQG�LV�EDVHG�RQ�FRPSOH[�
ODZV�DQG�UHJXODWLRQV��HQUROOPHQW�OHYHOV��DQG�HFRQRPLF�LQIRUPDWLRQ�UHODWHG�WR�WKH�KRPH�VFKRRO�GLVWULFWV�RI�
WKH�FKLOGUHQ�HQUROOHG�LQ�WKH�6FKRRO�� ,I�WKHVH�UHJXODWLRQV��VRPH�RI�ZKLFK�DUH�UHODWLYHO\�QHZ�LQ�WKH�6WDWH�RI�
1HZ�<RUN��ZHUH�WR�FKDQJH��RU�RWKHU�IDFWRUV�LQFOXGHG�LQ�WKH�FDOFXODWLRQV�ZHUH�WR�FKDQJH��WKH�OHYHO�RI�IXQGLQJ�
WKDW�WKH�6FKRRO�UHFHLYHV�FRXOG�YDU\�VLJQLILFDQWO\�
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� ���

7KH�DPRXQWV�UHFHLYHG�DQG�UHFHLYDEOH�IURP�JRYHUQPHQW�DJHQFLHV DQG�LQFOXGHG�DV�UHYHQXH�LQ�WKH�ILQDQFLDO�
VWDWHPHQWV�FRQVLVWHG RI�WKH�IROORZLQJ�DV�RI�DQG�IRU�WKH�\HDUV HQGHG�-XQH��������� DQG������

5HYHQXHV 5HFHLYDEOH 5HYHQXHV 5HFHLYDEOH

&LW\�RI�1HZ�<RUN��3XSLO�HQUROOPHQW� �������������� �������������� �������������� ����������
&LW\�RI�1HZ�<RUN��2WKHU� ������� ������ ������� ������
2XWVLGH�WKH�&LW\�RI�1HZ�<RUN
�����3XSLO�HQUROOPHQW� ������ ������ ������ �����
7LWOH�, ������� ������� ������� ������
7LWOH�,, ������ ����� ����� ���
(�5DWH ������� ������ ������� �������
)RRG�VHUYLFH���)HGHUDO�DQG�6WDWH�RI
����1HZ�<RUN ������� ������� ������� �������

�����������7RWDO�JUDQWV�DQG�FRQWUDFWV�IURP
���������������JRYHUQPHQW�VRXUFHV �������������� �������������� �������������� ����������

��������

�� 3523(57<�$1'�(48,30(17

$W�-XQH��������� DQG�������SURSHUW\�DQG�HTXLSPHQW�FRQVLVWHG�RI�WKH�IROORZLQJ�

���� ����

(TXLSPHQW �������������� ��������������
/HDVHKROG�LPSURYHPHQWV ������ ������
)XUQLWXUH�DQG�IL[WXUHV ������ ������

������� �������

/HVV���DFFXPXODWHG�GHSUHFLDWLRQ ��������� ���������

����������������������7RWDO ��������������� ���������������

'HSUHFLDWLRQ�H[SHQVH�IRU�WKH�\HDUV�HQGHG�-XQH��������� DQG����� DPRXQWHG�WR�������� DQG���������
UHVSHFWLYHO\�

�� 5(7,5(0(17�3/$1

7KH�6FKRRO�PDLQWDLQV�WKH�$OHUXV 7D[�'HIHUUHG�$QQXLW\�3ODQ �WKH�³3ODQ´��ZLWK�$OHUXV�5HWLUHPHQW�6ROXWLRQV�
IRU�DOO�HOLJLEOH�HPSOR\HHV�� 7KH�3ODQ�LV�QRQ�FRQWULEXWRU\�DQG�HPSOR\HHV�EHFRPH�HOLJLEOH�RQFH�WKH\�KDYH�
UHDFKHG�DJH����DQG�KDYH�FRPSOHWHG�RQH�\HDU�RI�VHUYLFH�� (PSOR\HHV�SDUWLFLSDWLQJ�LQ�WKH�3ODQ�ZLOO EH�IXOO\�
YHVWHG�DIWHU�FRPSOHWLQJ�VL[�\HDUV�RI�VHUYLFH�� (PSOR\HU�FRQWULEXWLRQV�PDGH�WR�WKH�3ODQ�DUH�GLVFUHWLRQDU\�
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)RU�WKH�\HDUV HQGHG�-XQH��������� DQG�������FRQWULEXWLRQV�PDGH�WR�WKH�3ODQ�DPRXQWHG�WR��������� DQG
����������UHVSHFWLYHO\�

�� 5(/$7('�3$57<�75$16$&7,216

&RQWULEXWLRQV

����I��3ODQ

+&=�PDLQWDLQV�D�GLVFUHWLRQDU\�����I��SODQ�IRU�FHUWDLQ�HOLJLEOH�HPSOR\HHV�RI�WKH�6FKRRO���(PSOR\HHV�EHFRPH�
HOLJLEOH�WR�SDUWLFLSDWH�LQ�WKLV�SODQ�EDVHG�VROHO\�DW�WKH�GLVFUHWLRQ�RI�WKH�6FKRRO¶V�%RDUG�RI�7UXVWHHV���3ULRU�WR�
WKH�ILVFDO�\HDU�HQGHG�-XQH�����������DPRXQWV�FRQWULEXWHG�WR�WKH�SODQ�EHFDPH�YHVWHG�ILYH�\HDUV�DIWHU�WKH�GDWH�
RI�WKH�LQLWLDO�FRQWULEXWLRQ�IRU�DOO�HOLJLEOH�HPSOR\HHV�� %HJLQQLQJ�-XO\����������WKH�YHVWLQJ�SHULRGV�EHFDPH�
ELIXUFDWHG�EHWZHHQ�WHDFKHUV�DQG�DGPLQLVWUDWLYH�VWDII��VXFK�WKDW�DPRXQWV�FRQWULEXWHG�WR�WKH�SODQ�QRZ�YHVW�
WKUHH�DQG�ILYH�\HDUV�DIWHU�WKH�GDWH�RI�WKH�LQLWLDO�FRQWULEXWLRQ�IRU�HOLJLEOH�WHDFKHUV�DQG�DGPLQLVWUDWLYH�VWDII��
UHVSHFWLYHO\�� $PRXQWV�FRQWULEXWHG�WR�WKH�SODQ�DUH�SDLG�WR�HOLJLEOH�HPSOR\HHV�ZKHQ�YHVWHG�� 7HUPLQDWHG�
HPSOR\HHV�EHFRPH�YHVWHG�LPPHGLDWHO\�DW�WKH�GDWH�RI�WKHLU�WHUPLQDWLRQ���+&=�SURYLGHV�WKH�6FKRRO�ZLWK�DQ�
DQQXDO�VXEVLG\�WR�FRYHU�WKLV�FRVW�E\�FRQWULEXWLQJ�WR�D�+&=�LQYHVWPHQW�DFFRXQW���'XULQJ�ILVFDO������DQG�
������+&=�SURYLGHG�D�QHW�VXEVLG\�RI��������� DQG�����������UHVSHFWLYHO\��IRU�FRQWULEXWLRQV�WR�WKH�����I��
SODQ���7KHVH�DPRXQWV�DUH�UHFRUGHG�DV�FRQWULEXWLRQ�UHYHQXH�DQG�D�FRUUHVSRQGLQJ�H[SHQVH�RQ�WKH�
DFFRPSDQ\LQJ�VWDWHPHQWV�RI�DFWLYLWLHV���7KH�FXPXODWLYH�DPRXQW�GXH�IURP�+&=�UHODWLQJ�WR�WKH�����I��SODQ�
WRWDOHG����������� DQG����������� DW�-XQH����������DQG�������UHVSHFWLYHO\���7KH�FXPXODWLYH�DPRXQW�GXH�WR�
HOLJLEOH�HPSOR\HHV�WRWDOHG����������� DQG����������� DW�-XQH����������DQG�������UHVSHFWLYHO\���$PRXQWV�
GXH�IURP�+&=�LQ�H[FHVV�RI�DPRXQWV�GXH�WR�HOLJLEOH�HPSOR\HHV�UHSUHVHQWV�UHLPEXUVHPHQWV�RI�DPRXQWV�
DOUHDG\�SDLG�E\�WKH�6FKRRO�LQ�DGYDQFH�RI UHFHLYLQJ�WKH�IXQGV�IURP�+&=�

2WKHU

&HUWDLQ�H[SHQVHV�DUH�VKDUHG�DPRQJVW�WKH�6FKRRO��+&=�DQG�+DUOHP�&KLOGUHQ¶V�=RQH�3URPLVH�$FDGHP\�
&KDUWHU�6FKRRO��³3$�,´�� $PRXQWV�PD\ DOVR EH�UHFHLYHG�E\�WKH�6FKRRO�RQ�EHKDOI�RI�+&=�RU�3$�,��DQG�
DPRXQWV�PD\�DOVR�EH�JUDQWHG�WR�WKH�6FKRRO�IURP�+&=� 6KDUHG�H[SHQVHV�SULPDULO\�UHODWH�WR�SURUDWHG�VDODULHV�
DQG�RWKHU�H[SHQVHV�WKDW�DUH�DOORFDWHG�DPRQJVW�WKH�6FKRRO��+&=�DQG�3$�,� $W�-XQH����������DQG�������GXH
WR�UHODWHG�SDUWLHV�WRWDOHG���������DQG�������������UHVSHFWLYHO\��SHUWDLQLQJ�WR�WKHVH�UHODWHG�SDUW\�
WUDQVDFWLRQV�

+&=�DOVR�SURYLGHG�WKH�6FKRRO�ZLWK�JUDQWV LQ�WKH�DPRXQWV RI����������� DQG������������LQ�ILVFDO ���� DQG
����� UHVSHFWLYHO\��ZKLFK�DUH�LQFOXGHG LQ�FRQWULEXWLRQV�RQ�WKH�DFFRPSDQ\LQJ�VWDWHPHQWV RI�DFWLYLWLHV�

&RQWULEXWHG�6SDFH�DQG�6HUYLFHV

+&=�SURYLGHV�WKH�6FKRRO�ZLWK�FHUWDLQ�VHUYLFHV�DW�QR�FRVW� )RU�WKH�\HDUV�HQGHG�-XQH��������� DQG�������WKH�
6FKRRO�UHFRJQL]HG�UHYHQXHV�DQG�FRUUHVSRQGLQJ�H[SHQVHV�IRU�VHUYLFHV�RI��������� DQG ����������
UHVSHFWLYHO\�

7KH�6FKRRO�DOVR�UHFRJQL]HG�UHYHQXHV�DQG�FRUUHVSRQGLQJ�H[SHQVHV�IRU�FRQWULEXWHG�VSDFH�IURP�WKH�'2(�IRU�
WKH�\HDUV HQGHG�-XQH��������� DQG����� RI������������
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5HQW

'XULQJ�ILVFDO�������WKH�6FKRRO�HQWHUHG�LQWR�D�ILYH�\HDU�OHDVH�DJUHHPHQW�ZLWK�+&=�IRU�WKH�6FKRRO¶V�XVH�RI�
WKH�VSDFH�ORFDWHG�DW����(DVW����WK 6W��1HZ�<RUN��1<��D�SURSHUW\�RZQHG�E\�+&=���3XUVXDQW�WR�WKH�WHUPV�RI�
WKLV�OHDVH��WKH�6FKRRO�LQFXUUHG�DSSUR[LPDWHO\ ���������� LQ�UHQW H[SHQVH�GXULQJ�ERWK�ILVFDO����� DQG������

$V�RI�-XQH�����������PLQLPXP�IXWXUH�DQQXDO�UHQWDO�REOLJDWLRQV�XQGHU�WKH�WHUPV�RI�WKLV�OHDVH�DUH�DV�IROORZV�

<HDU

���� ������������

���� ���������

������������

�� &21&(175$7,21�2)�5,6.

7KH�6FKRRO�LV�GHSHQGHQW�RQ�YDULRXV�JRYHUQPHQW�DJHQFLHV�IRU�IXQGLQJ�DQG�LV�UHVSRQVLEOH�IRU�PHHWLQJ�WKH�
UHTXLUHPHQWV�RI�VXFK�DJHQFLHV�� ,I�WKH�6FKRRO�ZHUH�WR�ORVH�VWXGHQWV�RU�WKH�UHODWHG�JRYHUQPHQW�IXQGLQJ��LW�
FRXOG�KDYH�D�VXEVWDQWLDO�HIIHFW�RQ�WKH�6FKRRO¶V DELOLW\�WR�FRQWLQXH�RSHUDWLRQV�

$V�GLVFXVVHG�LQ�1RWH����+&=�PDNHV�D�FRQWULEXWLRQ�WR WKH�6FKRRO�DQG�GRQDWHV�VHUYLFHV�� ,I�WKLV�UHODWLRQVKLS�
ZHUH�WR�FKDQJH�RU�FHDVH��VXFK�FKDQJH�FRXOG�KDYH�D�VXEVWDQWLDO�HIIHFW�RQ�WKH�6FKRRO¶V�DELOLW\�WR�FRQWLQXH�
RSHUDWLRQV�

��� &217,1*(1&,(6

*RYHUQPHQW�$JHQF\�$XGLWV

7KH�6FKRRO�SDUWLFLSDWHV�LQ�D�QXPEHU�RI�IHGHUDO�DQG�VWDWH�SURJUDPV� 7KHVH�SURJUDPV�UHTXLUH�WKDW�WKH�6FKRRO
FRPSO\�ZLWK�FHUWDLQ�UHTXLUHPHQWV�RI�ODZV��UHJXODWLRQV��FRQWUDFWV��DQG�DJUHHPHQWV�DSSOLFDEOH�WR�WKH SURJUDPV�
LQ ZKLFK�LW�SDUWLFLSDWHV�� $OO�IXQGV�H[SHQGHG�LQ�FRQQHFWLRQ�ZLWK�JRYHUQPHQW�JUDQWV�DQG�FRQWUDFWV�DUH�VXEMHFW
WR�DXGLW�E\�JRYHUQPHQW�DJHQFLHV�� :KLOH�WKH�XOWLPDWH�OLDELOLW\��LI�DQ\��IURP DQ\ VXFK�DXGLWV�RI�JRYHUQPHQW�
FRQWUDFWV�E\�JRYHUQPHQW�DJHQFLHV�LV�SUHVHQWO\�QRW�GHWHUPLQDEOH��LW�VKRXOG�QRW��LQ�WKH�RSLQLRQ�RI�
PDQDJHPHQW��KDYH�D�PDWHULDO�HIIHFW�RQ�WKH�6FKRRO¶V�ILQDQFLDO�SRVLWLRQ�RU�FKDQJH�LQ�QHW�DVVHWV�� $FFRUGLQJO\��
QR�SURYLVLRQ�IRU�DQ\�VXFK�OLDELOLW\�WKDW�PD\�UHVXOW�KDV�EHHQ�PDGH�LQ�WKH�DFFRPSDQ\LQJ�ILQDQFLDO�VWDWHPHQWV�

/LWLJDWLRQ

7KH�6FKRRO��LQ�WKH�QRUPDO�FRXUVH�RI�LWV�RSHUDWLRQV��LV�D�SDUW\�WR�YDULRXV�OHJDO�SURFHHGLQJV�DQG�FODLPV�
:KLOH�LW�LV�QRW�IHDVLEOH�WR�SUHGLFW�WKH�XOWLPDWH�RXWFRPHV�RI�VXFK�PDWWHUV��PDQDJHPHQW�RI�WKH�6FKRRO�LV�QRW�
DZDUH�RI�DQ\�FODLPV�RU�FRQWLQJHQFLHV�WKDW�ZRXOG�KDYH�D�PDWHULDO�DGYHUVH�HIIHFW�RQ�WKH�6FKRRO¶V�ILQDQFLDO�
SRVLWLRQ�RU�FKDQJH�LQ�QHW�DVVHWV�

��� 68%6(48(17�(9(176

7KH�6FKRRO�HYDOXDWHG�LWV�-XQH��������� ILQDQFLDO�VWDWHPHQWV�IRU�VXEVHTXHQW�HYHQWV�WKURXJK�2FWREHU����
������WKH�GDWH�WKH�ILQDQFLDO�VWDWHPHQWV�ZHUH�DYDLODEOH�WR�EH�LVVXHG���7KH�6FKRRO�LV�QRW�DZDUH�RI�DQ\�
VXEVHTXHQW�HYHQWV�ZKLFK�ZRXOG�UHTXLUH�UHFRJQLWLRQ�RU�GLVFORVXUH�LQ�WKH�ILQDQFLDO�VWDWHPHQWV�



6833/(0(17$5< ,1)250$7,21
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7KLV�VFKHGXOH�VKRXOG�EH�UHDG�LQ�FRQMXQFWLRQ�ZLWK�WKH�DFFRPSDQ\LQJ�ILQDQFLDO�VWDWHPHQWV�DQG�QRWHV�WKHUHWR�

� ����

5HJXODU 6SHFLDO 0DQDJHPHQW
(GXFDWLRQ (GXFDWLRQ DQG�*HQHUDO 7RWDO

6DODULHV ������������� ������������ �������������� �������������
3D\UROO�WD[HV ������� ������� ������ ���������
(PSOR\HH�EHQHILWV ��������� ������� ������� ���������
5HWLUHPHQW�SODQ�FRQWULEXWLRQ ������ ������ ����� �������

����������������������7RWDO�SHUVRQQHO�VHUYLFHV ���������� ��������� ������� ����������

$GPLVVLRQV ������ ����� ����� ������
&ODVVURRP�VXSSOLHV ������� ������ ������ �������
&RQVXOWDQWV�DQG�SURIHVVLRQDO�IHHV ������� ������ ������ �������
'HSUHFLDWLRQ� ������ ����� ����� ������
(TXLSPHQW�UHQWDO�DQG�PDLQWHQDQFH ������� ������ ����� �������
)RRG ������� ������� ������ �������
+DUGZDUH�VRIWZDUH�VRIWZDUH�PDLQWHQDQFH ������ ������ ����� �������
,QVXUDQFH ������ ����� ����� ������
2FFXSDQF\ ��������� ������� ������� ���������
2IILFH�VXSSOLHV�DQG�IXUQLWXUH� ������ ������ ����� ������
3ULQWLQJ��SXEOLFDWLRQV��DQG�PHPEHUVKLSV ������ ����� ����� ������
6SHFLDO�VHUYLFHV�LQFHQWLYHV ������� ������ ������ �������
6WDII�WUDYHO� ����� ����� ��� ������
6WXGHQW�WUDYHO ������� ������ ������ �������
7HOHSKRQH�DQG�LQWHUQHW������������������� ������� ������ ������ �������
7UDLQLQJ ������� ������ ����� �������
8QLIRUPV ������ ������ ������ �������
0LVFHOODQHRXV ������ ����� ����� ������

����������������������7RWDO�RWKHU�WKDQ�SHUVRQQHO�VHUYLFHV ��������� ������� ������� ���������

����������������������7RWDO�H[SHQVHV ������������� ������������ ������������� �������������
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7KLV�VFKHGXOH�VKRXOG�EH�UHDG�LQ�FRQMXQFWLRQ�ZLWK�WKH�DFFRPSDQ\LQJ�ILQDQFLDO�VWDWHPHQWV�DQG�QRWHV�WKHUHWR�

� ����

5HJXODU 6SHFLDO 0DQDJHPHQW
(GXFDWLRQ (GXFDWLRQ DQG�*HQHUDO 7RWDO

6DODULHV ������������� ������������ �������������� �������������
3D\UROO�WD[HV ������� ������� ������ ���������
(PSOR\HH�EHQHILWV ��������� ������� ������� ���������
5HWLUHPHQW�SODQ�FRQWULEXWLRQ ������� ������ ����� �������

����������������������7RWDO�SHUVRQQHO�VHUYLFHV ���������� ��������� ������� ����������

$GPLVVLRQV ������ ����� ����� ������
&ODVVURRP�VXSSOLHV ������� ������ ������ �������
&RQVXOWDQWV�DQG�SURIHVVLRQDO�IHHV ������� ������ ������ �������
'HSUHFLDWLRQ� ������ ����� ����� ������
(TXLSPHQW�UHQWDO�DQG�PDLQWHQDQFH ������ ������ ����� �������
)RRG ������� ������� ������ �������
+DUGZDUH�VRIWZDUH�VRIWZDUH�PDLQWHQDQFH ������� ������ ����� �������
,QVXUDQFH ������ ����� ����� ������
2FFXSDQF\ ��������� ������� ������� ���������
2IILFH�VXSSOLHV�DQG�IXUQLWXUH� ������� ������ ����� �������
3ULQWLQJ��SXEOLFDWLRQV��DQG�PHPEHUVKLSV ������ ����� ����� ������
6SHFLDO�VHUYLFHV�LQFHQWLYHV ������� ������ ������ �������
6WDII�WUDYHO� ������ ����� ��� ������
6WXGHQW�WUDYHO ������� ������ ������ �������
7HOHSKRQH�DQG�LQWHUQHW������������������� ������� ������ ������ �������
7UDLQLQJ ������� ������ ����� �������
8QLIRUPV ������ ����� ������ ������
0LVFHOODQHRXV ������ ����� ����� ������

����������������������7RWDO�RWKHU�WKDQ�SHUVRQQHO�VHUYLFHV ��������� ������� ������� ���������

����������������������7RWDO�H[SHQVHV ������������� ������������ ������������� �������������
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7R�WKH�%RDUG�RI�7UXVWHHV�RI�
+DUOHP�&KLOGUHQ¶V�=RQH�3URPLVH�$FDGHP\�,, &KDUWHU�6FKRRO��

:H�KDYH�DXGLWHG��LQ�DFFRUGDQFH�ZLWK�DXGLWLQJ�VWDQGDUGV�JHQHUDOO\�DFFHSWHG�LQ�WKH�8QLWHG�6WDWHV�RI�$PHULFD�
DQG�WKH�VWDQGDUGV�DSSOLFDEOH�WR�ILQDQFLDO�DXGLWV�FRQWDLQHG�LQ�*RYHUQPHQW�$XGLWLQJ�6WDQGDUGV�LVVXHG�E\�WKH�
&RPSWUROOHU� *HQHUDO� RI� WKH� 8QLWHG� 6WDWHV�� WKH� ILQDQFLDO� VWDWHPHQWV� RI� +DUOHP�&KLOGUHQ¶V� =RQH� 3URPLVH�
$FDGHP\�,,�&KDUWHU�6FKRRO��WKH�³6FKRRO´���ZKLFK�FRPSULVH�WKH�VWDWHPHQW�RI�ILQDQFLDO�SRVLWLRQ�DV�RI�-XQH�����
������DQG�WKH�UHODWHG�VWDWHPHQWV�RI�DFWLYLWLHV�DQG�FDVK�IORZV�IRU�WKH�\HDU�WKHQ�HQGHG��DQG�WKH�UHODWHG�QRWHV�WR�
WKH�ILQDQFLDO�VWDWHPHQWV��DQG�KDYH�LVVXHG�RXU�UHSRUW�WKHUHRQ�GDWHG�2FWREHU�����������

,QWHUQDO�FRQWURO�RYHU�ILQDQFLDO�UHSRUWLQJ�
,Q�SODQQLQJ�DQG�SHUIRUPLQJ�RXU�DXGLW�RI�WKH�ILQDQFLDO�VWDWHPHQWV��ZH�FRQVLGHUHG�WKH�6FKRRO¶V�LQWHUQDO�FRQWURO�
RYHU� ILQDQFLDO� UHSRUWLQJ� �³LQWHUQDO� FRQWURO´�� WR� GHVLJQ� DXGLW� SURFHGXUHV� WKDW� DUH� DSSURSULDWH� LQ� WKH�
FLUFXPVWDQFHV�IRU�WKH�SXUSRVH�RI�H[SUHVVLQJ�RXU�RSLQLRQ�RQ�WKH�ILQDQFLDO�VWDWHPHQWV��EXW�QRW�IRU�WKH�SXUSRVH�
RI�H[SUHVVLQJ�DQ�RSLQLRQ�RQ�WKH�HIIHFWLYHQHVV�RI�LQWHUQDO�FRQWURO���$FFRUGLQJO\��ZH�GR�QRW�H[SUHVV�DQ�RSLQLRQ�
RQ�WKH�HIIHFWLYHQHVV�RI�WKH�6FKRRO¶V�LQWHUQDO�FRQWURO��

$�GHILFLHQF\�LQ�LQWHUQDO�FRQWURO�H[LVWV�ZKHQ�WKH�GHVLJQ�RU�RSHUDWLRQ�RI�D�FRQWURO�GRHV�QRW�DOORZ�PDQDJHPHQW�
RU�HPSOR\HHV��LQ�WKH�QRUPDO�FRXUVH�RI�SHUIRUPLQJ�WKHLU�DVVLJQHG�IXQFWLRQV��WR�SUHYHQW��RU�GHWHFW�DQG�FRUUHFW��
PLVVWDWHPHQWV�RQ�D�WLPHO\�EDVLV���$�PDWHULDO�ZHDNQHVV�LV�D�GHILFLHQF\��RU�D�FRPELQDWLRQ�RI�GHILFLHQFLHV��LQ�
LQWHUQDO� FRQWURO�� VXFK� WKDW� WKHUH� LV� D� UHDVRQDEOH� SRVVLELOLW\� WKDW� D�PDWHULDO� PLVVWDWHPHQW� RI� WKH� 6FKRRO¶V�
ILQDQFLDO� VWDWHPHQWV� ZLOO� QRW� EH� SUHYHQWHG�� RU� GHWHFWHG� DQG� FRUUHFWHG�� RQ� D� WLPHO\� EDVLV� $� VLJQLILFDQW�
GHILFLHQF\� LV� D�GHILFLHQF\��RU� D� FRPELQDWLRQ�RI�GHILFLHQFLHV�� LQ� LQWHUQDO� FRQWURO� WKDW� LV� OHVV� VHYHUH� WKDQ�D�
PDWHULDO�ZHDNQHVV��\HW�LPSRUWDQW�HQRXJK�WR�PHULW�DWWHQWLRQ�E\�WKRVH�FKDUJHG�ZLWK�JRYHUQDQFH��

2XU� FRQVLGHUDWLRQ�RI� LQWHUQDO�FRQWURO�ZDV� IRU� WKH� OLPLWHG�SXUSRVH�GHVFULEHG� LQ� WKH� ILUVW� SDUDJUDSK�RI� WKLV�
VHFWLRQ�DQG�ZDV�QRW�GHVLJQHG�WR�LGHQWLI\�DOO�GHILFLHQFLHV�LQ�LQWHUQDO�FRQWURO�WKDW�PLJKW�EH�PDWHULDO�ZHDNQHVVHV�
RU�VLJQLILFDQW�GHILFLHQFLHV���*LYHQ�WKHVH�OLPLWDWLRQV��GXULQJ�RXU�DXGLW�ZH�GLG�QRW�LGHQWLI\�DQ\�GHILFLHQFLHV�LQ�
WKH�6FKRRO¶V�LQWHUQDO�FRQWURO�WKDW�ZH�FRQVLGHU�WR�EH�PDWHULDO�ZHDNQHVVHV�� �+RZHYHU��PDWHULDO�ZHDNQHVVHV�
PD\�H[LVW�WKDW�KDYH�QRW�EHHQ�LGHQWLILHG��
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Entry	6d	Additional	Financial	Docs
Last	updated:	10/27/2017

Explanation	for	not	uploading
the	Management	Letter.

Not	applicable	due	to	no	internal	control	matters	that	meet	the
reporting	requirement.

Explanation	for	not	uploading
the	Form	990.

Six-month	extension	has	been	granted.

Explanation	for	not	uploading
the	Federal	Single	Audit.

We	will	file	within	9-months	after	the	end	of	our	fiscal	year.

Explanation	for	not	uploading
the	procedure	report.

Not	applicable.

The	additional	items	listed	below	should	be	uploaded	if	applicable.	Please	explain	the	reason(s)	if	the
items	are	not	included.	Examples	might	include:	a	written	management	letter	was	not	issued;	the	school
did	not	expend	federal	funds	in	excess	of	the	Single	Audit	Threshold	of	$750,000;	the	corrective	action
plan	will	be	submitted	by	the	following	date	(should	be	no	later	than	30	days	from	the	submission	of	the
report);	etc.

1.	Management	Letter

(No	response)

2.	Form	990

(No	response)

3.	Federal	Single	Audit

Note:	A	copy	of	the	Federal	Single	Audit	must	be	filed	with	the	Federal	Audit	Clearinghouse.		Please	refer
to	OMB	Uniform	Guidelines	for	the	federal	filing	requirements.

(No	response)

4.	CSP	Agreed	Upon	Procedure	Report

(No	response)

5.	Evidence	of	Required	Escrow	Account

https://nysed-cso-reports.fluidreview.com/resp/11943077/pN6H0Nalce/

https://nysed-cso-reports.fluidreview.com/resp/11943077/pN6H0Nalce/
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Explanation	for	not	uploading
the	Escrow	evidence.

(No	response)

Explanation	for	not	uploading
the	Corrective	Action	Plan.

Not	applicable	due	to	no	internal	control	matters	that	meet	the
reporting	requirement.

6.	Corrective	Action	Plan

A	Corrective	Action	Plan	for	Audit	Findings	and	Management	Letter	Recommendations,	which	must
include:

a.	The	person	responsible
b.	The	date	action	was	taken,	or	will	be	taken
c.	Description	of	the	action	taken
d.	Evidence	of	implementation	(if	available)

(No	response)
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Entry	5d	Financial	Services	Contact	Information
Last	updated:	10/26/2017

Regents,	NYCDOE	and	Buffalo	BOE	authorized	schools	should	enter	the	financial	contact	information
requested	and	upload	the	independent	auditor's	report	and	internal	controls	reports	as	one	combined
file.

1.	School	Based	Fiscal	Contact	Information

School	Based	Fiscal	Contact
Name

School	Based	Fiscal	Contact
Email

School	Based	Fiscal	Contact
Phone

Alpha	Conteh

2.	Audit	Firm	Contact	Information

School	Audit	Contact
Name

School	Audit	Contact
Email

School	Audit	Contact
Phone

Years	Working	With
This	Audit	Firm

Grant	Thornton	-
Mike	Ryan

michael. 8

3.	If	applicable,	please	provide	contact	information	for	the	school's	outsourced
financial	services	firm.

Firm	Name Contact
Person

Mailing
Address

Email Phone Years	with
Firm



New York State Education Department
 Request for Proposals to Establish Charter Schools Authorized by the

Board of Regents

2017-18 Budget & Cash Flow Template

General Instructions and Notes for New Application Budgets and Cash Flows Templates

1 Complete ALL SIX columns in BLUE
2 Enter information into the GRAY cells

3
Cells containing RED triangles in the upper right corner in columns B through G contain guidance on
that particular item

4

School district per-pupil tuition information is located on the State Aid website at
https://stateaid.nysed.gov/charter/.  Rows may be inserted in the worksheet to accomodate
additional districts if necessary.

5

The Assumptions column should be completed for all revenue and expense items unless the item is
self-explanatory. Where applicable, please reference the page number or section in the application
narrative that indicates the assumption being made. For instance, student enrollment would
reference the applicable page number in Section I, C of the application narrative.



Harlem Children's Zone Promise Academy II Charter School
PROJECTED BUDGET FOR 2017-2018

July 1, 2017 to June 30, 2018
Please Note: The student enrollment data is entered below in the Enrollment Section beginning in row 155. This will populate the data in row 10.

REGULAR
EDUCATION

SPECIAL
EDUCATION OTHER FUNDRAISING MANAGEMENT &

GENERAL TOTAL

Total Revenue 19,470,577 - - - - 19,470,577
Total Expenses 19,470,577 - - - - 19,470,577

Net Income 0 - - - - 0
Actual Student Enrollment - - -

Total Paid Student Enrollment - - -

PROGRAM SERVICES SUPPORT SERVICES

REGULAR
EDUCATION

SPECIAL
EDUCATION OTHER FUNDRAISING

MANAGEMENT &
GENERAL TOTAL

REVENUE
REVENUES FROM STATE SOURCES

Per Pupil Revenue CY Per Pupil Rate
District of Location $14,527.00 15,006,391 - - - - 15,006,391
School District 2 (Enter Name) - - - - - -
School District 3 (Enter Name) - - - - - -
School District 4 (Enter Name) - - - - - -
School District 5 (Enter Name) - - - - - -

15,006,391 - - - - 15,006,391

Special Education Revenue 748,080 - - - - 748,080
Grants

Stimulus - - - - - -
Other - - - - - -

Other State Revenue - - - - - -
TOTAL REVENUE FROM STATE SOURCES 15,754,471 - - - - 15,754,471

REVENUE FROM FEDERAL FUNDING
IDEA Special Needs 155,273 - - - - 155,273
Title I 363,563 - - - - 363,563
Title Funding - Other 6,856 - - - - 6,856
School Food Service (Free Lunch) 690,526 - - - - 690,526
Grants

Charter School Program (CSP) Planning & Implementation - - - - - -
Other 309,900 - - - - 309,900

Other Federal Revenue - - - - - -
TOTAL REVENUE FROM FEDERAL SOURCES 1,526,118 - - - - 1,526,118

LOCAL and OTHER REVENUE
Contributions and Donations, Fundraising 1,515,790 - - - - 1,515,790
Erate Reimbursement - - - - - -
Interest Income, Earnings on Investments, - - - - - -
NYC-DYCD (Department of Youth and Community Developmt.) - - - - - -
Food Service (Income from meals) - - - - - -
Text Book - - - - - -
Other Local Revenue 674,198 - - - - 674,198

TOTAL REVENUE FROM LOCAL and OTHER SOURCES 2,189,988 - - - - 2,189,988

TOTAL REVENUE 19,470,577 - - - - 19,470,577

EXPENSES
ADMINISTRATIVE STAFF PERSONNEL COSTS No. of Positions

Executive Management 5.00 323,950 - - - - 323,950
Instructional Management 16.00 64,740 - - - - 64,740
Deans, Directors & Coordinators 13.00 645,358 - - - - 645,358



CFO / Director of Finance - - - - - - -
Operation / Business Manager 4.00 170,166 - - - - 170,166
Administrative Staff 4.00 208,655 - - - - 208,655

TOTAL ADMINISTRATIVE STAFF 42 1,412,869 - - - - 1,412,869

INSTRUCTIONAL PERSONNEL COSTS
Teachers - Regular 81.00 7,135,563 - - - - 7,135,563
Teachers - SPED 15.00 1,099,765 - - - - 1,099,765
Substitute Teachers - - - - - - -
Teaching Assistants 35.00 984,096 - - - - 984,096
Specialty Teachers 35.00 1,798,670 - - - - 1,798,670
Aides - - - - - - -
Therapists & Counselors 7.00 408,713 - - - - 408,713
Other - - - - - - -

TOTAL INSTRUCTIONAL 173 11,426,807 - - - - 11,426,807

NON-INSTRUCTIONAL PERSONNEL COSTS
Nurse - - - - - - -
Librarian - - - - - - -
Custodian - - - - - - -
Security - - - - - - -
Other - - - - - - -

TOTAL NON-INSTRUCTIONAL - - - - - - -

SUBTOTAL PERSONNEL SERVICE COSTS 215 12,839,676 - - - - 12,839,676

PAYROLL TAXES AND BENEFITS
Payroll Taxes 1,327,735 - - - - 1,327,735
Fringe / Employee Benefits 2,551,880 - - - - 2,551,880
Retirement / Pension - - - - - -

TOTAL PAYROLL TAXES AND BENEFITS 3,879,615 - - - - 3,879,615

TOTAL PERSONNEL SERVICE COSTS 16,719,291 - - - - 16,719,291

CONTRACTED SERVICES
Accounting / Audit 67,473 - - - - 67,473
Legal - - - - - -
Management Company Fee - - - - - -
Nurse Services - - - - - -
Food Service / School Lunch - - - - - -
Payroll Services - - - - - -
Special Ed Services - - - - - -
Titlement Services (i.e. Title I) - - - - - -
Other Purchased / Professional / Consulting 339,704 - - - - 339,704

TOTAL CONTRACTED SERVICES 407,177 - - - - 407,177

SCHOOL OPERATIONS

Harlem Children's Zone Promise Academy II Charter School
PROJECTED BUDGET FOR 2017-2018

July 1, 2017 to June 30, 2018
Please Note: The student enrollment data is entered below in the Enrollment Section beginning in row 155. This will populate the data in row 10.

REGULAR
EDUCATION

SPECIAL
EDUCATION OTHER FUNDRAISING MANAGEMENT &

GENERAL TOTAL

Total Revenue 19,470,577 - - - - 19,470,577
Total Expenses 19,470,577 - - - - 19,470,577

Net Income 0 - - - - 0
Actual Student Enrollment - - -

Total Paid Student Enrollment - - -

PROGRAM SERVICES SUPPORT SERVICES

REGULAR
EDUCATION

SPECIAL
EDUCATION OTHER FUNDRAISING

MANAGEMENT &
GENERAL TOTAL



Board Expenses - - - - - -
Classroom / Teaching Supplies & Materials 8,550 - - - - 8,550
Special Ed Supplies & Materials - - - - - -
Textbooks / Workbooks - - - - - -
Supplies & Materials other 166,900 - - - - 166,900
Equipment / Furniture - - - - - -
Telephone 61,471 - - - - 61,471
Technology 244,168 - - - - 244,168
Student Testing & Assessment - - - - - -
Field Trips 69,300 - - - - 69,300
Transportation (student) 131,864 - - - - 131,864
Student Services - other 323,800 - - - - 323,800
Office Expense 128,870 - - - - 128,870
Staff Development 212,700 - - - - 212,700
Staff Recruitment - - - - - -
Student Recruitment / Marketing - - - - - -
School Meals / Lunch 968,574 - - - - 968,574
Travel (Staff) 27,912 - - - - 27,912
Fundraising - - - - - -
Other - - - - - -

TOTAL SCHOOL OPERATIONS 2,344,109 - - - - 2,344,109

FACILITY OPERATION & MAINTENANCE
Insurance - - - - - -
Janitorial - - - - - -
Building and Land Rent / Lease - - - - - -
Repairs & Maintenance - - - - - -
Equipment / Furniture - - - - - -
Security - - - - - -
Utilities - - - - - -

TOTAL FACILITY OPERATION & MAINTENANCE - - - - - -

DEPRECIATION & AMORTIZATION - - - - - -
DISSOLUTION ESCROW & RESERVES / CONTIGENCY - - - - - -

TOTAL EXPENSES 19,470,577 - - - - 19,470,577

NET INCOME 0 - - - - 0

ENROLLMENT - *School Districts Are Linked To Above Entries* REGULAR
EDUCATION

SPECIAL
EDUCATION

TOTAL
ENROLLED

District of Location -
School District 2 (Enter Name) -
School District 3 (Enter Name) -
School District 4 (Enter Name) -

Harlem Children's Zone Promise Academy II Charter School
PROJECTED BUDGET FOR 2017-2018

July 1, 2017 to June 30, 2018
Please Note: The student enrollment data is entered below in the Enrollment Section beginning in row 155. This will populate the data in row 10.

REGULAR
EDUCATION

SPECIAL
EDUCATION OTHER FUNDRAISING MANAGEMENT &

GENERAL TOTAL

Total Revenue 19,470,577 - - - - 19,470,577
Total Expenses 19,470,577 - - - - 19,470,577

Net Income 0 - - - - 0
Actual Student Enrollment - - -

Total Paid Student Enrollment - - -

PROGRAM SERVICES SUPPORT SERVICES

REGULAR
EDUCATION

SPECIAL
EDUCATION OTHER FUNDRAISING

MANAGEMENT &
GENERAL TOTAL



School District 5 (Enter Name) -
TOTAL ENROLLMENT - - -

REVENUE PER PUPIL - - -

EXPENSES PER PUPIL - - -

Harlem Children's Zone Promise Academy II Charter School
PROJECTED BUDGET FOR 2017-2018

July 1, 2017 to June 30, 2018
Please Note: The student enrollment data is entered below in the Enrollment Section beginning in row 155. This will populate the data in row 10.

REGULAR
EDUCATION

SPECIAL
EDUCATION OTHER FUNDRAISING MANAGEMENT &

GENERAL TOTAL

Total Revenue 19,470,577 - - - - 19,470,577
Total Expenses 19,470,577 - - - - 19,470,577

Net Income 0 - - - - 0
Actual Student Enrollment - - -

Total Paid Student Enrollment - - -

PROGRAM SERVICES SUPPORT SERVICES

REGULAR
EDUCATION

SPECIAL
EDUCATION OTHER FUNDRAISING

MANAGEMENT &
GENERAL TOTAL



 Assumptions

DESCRIPTION OF ASSUMPTIONS - Please note assumptions when applicable

List exact titles and staff FTE"s ( Full time eqiuilivalent)



 Assumptions

DESCRIPTION OF ASSUMPTIONS - Please note assumptions when applicable



 Assumptions

DESCRIPTION OF ASSUMPTIONS - Please note assumptions when applicable



 Assumptions

DESCRIPTION OF ASSUMPTIONS - Please note assumptions when applicable
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Entry	9	BOT	Table
Created:	07/21/2017	•	Last	updated:	07/30/2017

(tab	across	or	use	scroll	bar	at	bottom	of	table)

1.	Current	Board	Member	Information

Truste
e
Name

Email
Addres
s

Positio
n	on
the
Board

Commi
ttee
Affiliati
ons

Voting
Memb
er	Per
By-
Laws?
(Y/N)

Area	of
Experti
se,
and/or
Additio
nal
Role	at
School
(paren
t,	staff
memb
er,
etc.)

Numbe
r	of
Terms
Served
and
Length
of
Each
(Includ
e
electio
n	date
and
term
expirat
ion)

Numbe
r	of
Board
Mtgs
Attend
ed
during
2016-
17?

1
Geoffr
ey
Canad
a

Chair/
Board
Preside
nt

Audit
Commi
ttee

Yes

Found
er	of
Harle
m
Childre
n's
Zone

6
terms
(endin
g	in
June	of
2007,
2009,
2011,
2013,
2014,
2016)

10

2
Anne
Willia
ms-
Isom

Preside
nt

Audit
Commi
ttee

Yes

CEO	of
Harle
m
Childre
n's
Zone

2
terms
(endin
g	in
2015,
2017)

10

3 Mitch
Kurz

Treasu
rer

Audit
Commi
ttee

Yes

Acade
mic
Dean
&
Directo
r	for
the
Bronx

7
terms
(endin
g	in
June	of
2005,
2007, 9
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Center
for
Scienc
e	&
Mathe
matics

2009,
2011,
2013,
2015,
2017)

4
Kennet
h
Lango
ne

Other Yes

Invem
ed
Associ
ates,
Inc.

6
terms
(endin
g	in
June	of
2006,
2008,
2010,
2012,
2014,
2016)

5	or
less

5
Stanle
y
Drucke
nmiller

Truste
e/Mem
ber

Yes
Duque
sne
Family
Office

6
terms
(endin
g	in
June	of
2006,
2008,
2010,
2012,
2014,
2016)

8

6 Denise
Fuller

Truste
e/Mem
ber

No
United
Nation
s

4
terms
(endin
g	in
June
2012,
2014,
2015,
2017)

5	or
less

7
Alfons
o
Wyatt

Truste
e/Mem
ber

Yes

Fund
for	the
City	of
New
York

1	term
ending
in	June
2016

6

8
Willie
Mae
Lewis

Truste
e/Mem
ber

Yes

St.
Nichol
as
House
s

3
terms
(endin
g	in
June
2014,
2015,

7
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2.	Total	Number	of	Members	on
June	30,	2016

10

3.	Total	Number	of	Members
Joining	the	Board	2016-17	School
Year

1

4.	Total	Number	of	Members
Departing	the	Board	during	the
2016-17	School	Year

1

2017)

9 Fatime
Cadoo

Parent
Repres
entativ
e

No Parent

2
terms
ending
in	June
2016,
2017)

7

10
Ellanor
(Bodie)
Brizen
dine

Truste
e/Mem
ber

No
The
Spenc
e
School

Just
began
her
first
term	in
April
2017.

5	or
less

11

12

13

14

15

16

17

18

19

20
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5.	Number	of	Voting	Members
2016-17,	as	set	by	the	by-laws,
resolution	or	minutes

7

6.	Number	of	Board	Meetings
Conducted	in	the	2016-17	School
Year

10

7.	Number	of	Board	Meetings
Scheduled	for	the	2017-18
School	Year

12

Thank	you.
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Entry	10	-	Board	Meeting	Minutes
Last	updated:	07/30/2017

A.	Provide	a	URL	link	to	the
Monthly	Board	Meeting	Minutes
which	are	posted	on	the	School's
web	page.

http://www.hczpromise.org/community/board-meeting-
documents

Instructions	for	submitting	minutes	of	the	BOT	monthly	meetings	
Regents,	NYCDOE,	and	Buffalo	BOE	authorized	schools	must	either	provide	a	link	to	a	complete	set	of
minutes	that	are	posted	on	the	charter	school	website,	or	upload	a	complete	set	of	board	meeting
minutes	from	July	2016--June	2017.

OR

B.	Upload	All	Monthly	Board	Meeting	Minutes

Combine	into	one	.PDF	file

(No	response)

http://www.hczpromise.org/community/board-meeting-documents
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Entry	11	Enrollment	and	Retention	of	Special
Populations
Created:	07/21/2017	•	Last	updated:	08/01/2017

Instructions	for	Reporting	Enrollment	and	Retention	Strategies
Describe	the	efforts	the	charter	school	has	made	in	2016-2017	toward	meeting	targets	to	attract	and
retain	enrollment	of	students	with	disabilities,	English	language	learners,	and	students	who	are
economically	disadvantaged.	In	addition,	describe	the	school’s	plans	for	meeting	or	making	progress
toward	meeting	its	enrollment	and	retention	targets	in	2017-2018.

Recruitment/Attraction	Efforts	Toward	Meeting	Targets

Describe	Efforts	Toward	Meeting	Recruitment
Targets	2016-17)

Describe	Plans	Toward	Meeting	Recruitment
Targets	2017-18)

Econom
ically
Disadva
ntaged

Promise	Academy	has	incorporated	specific
lottery	preferences	In	order	to	attract
applicants	who	are	economically
disadvantaged.	Third	preference	is	given	to
students	eligible	to	transfer	under	the	No
Child	Left	Behind	choice	program.	Fourth
preference	is	given	to	students	living	in	CSD
5	in	Central	Harlem,	who	qualify	for	the
federal	free	and	reduced-price	school	lunch
programs.	Fifth	preference	is	given	to
students	living	in	Central	Harlem	who	are	low
income	and	are	zoned	to	attend	a	low-
performing	public	school.	In	addition,
Promise	Academy	Charter	Schools	under	the
guidance	of	its	institutional	partner	Harlem
Children's	Zone,	targets	97	blocks	across
Harlem,	a	community	that	is	typically
underserved.

For	the	2017-2018	school	year,	Promise
Academy	II	has	already	sent	out	almost
13,000	postcards	to	zip	codes	within	"the
zone"	(97	blocks	in	Harlem),	a	historically
underserved	community.	Our	lottery	takes
places	on	August	2nd,	with	our
aforementioned	preferences	which	targets
low	income	families.	We	are	also	putting
more	focus	on	making	sure	that	we	have
more	translators	available	for	outreach	in
"the	zone"	to	accommodate	economically
disadvantaged	families	whose	first	language
is	not	English.

English
Langua
ge
Learner
s

The	portion	of	students	who	are	officially
designated	as	English	Language	Learners
(ELLs)	has	been	consistently	lower	than	that
of	the	district	as	a	whole.	While	we	do	target
recruitment	and	enrollment	efforts	at
families	for	who	English	is	not	the	primary
language	(see	below	for	details),	we	also
intervene	early	(starting	to	work	with	our
students	when	they	are	three	years	old).	We
believe	this	early	intervention	helps	our
young	people	develop	the	necessary	English
skills	to	pass	the	NYSITELL	assessment	at

(1)	Distributing	and	maintaining
information/documents	in	a	variety	of
languages	on	hand	at	each	site,	so	that
interested	parents	who	walk	in	for
information	can	readily	have	access	to	it;	and
(2)	Orientation	explaining	the	process	for	ESL
identification	to	our	early	childhood	parents
prior	to	their	children	transitioning	to
kindergarten	at	Promise	Academy.
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Kindergarten	entry,	preventing	them	from
ever	being	officially	labeled	as	English
Language	Learners.

Student
s	with
Disabilit
ies

Our	recruitment	efforts	this	past	school	year
included	informing	parents	via	the
distribution	of	flyers	and	sharing	information
during	the	application	process	that	we
provide	inclusion	settings	and	special
education	services.	Through	our	institutional
partnership	with	Harlem	Children's	Zone,	our
staff	inform	parents	of	children	living	in
Harlem	that	Promise	Academy	welcomes
students	with	disabilities.	Additionally,	since
some	of	our	applicants	have	siblings	who
already	attend	our	school,	we	have
consistently	provided	information	for	our
current	Promise	Academy	parents	about	our
special	education	services.	We	hosted	a
community	event	for	parents	about
Understood.org,	which	is	an	online	resource
for	parents	of	children	who	learn	differently.

As	we	move	into	the	2017-2018	school	year,
we	plan	to	continue	informing	parents	in	the
community	about	our	inclusive	environment
and	special	education	services.	We	inform
parents	during	the	enrollment	process	of	the
specific	services	we	offer	and	support	them
during	meetings	and	assessments	with	the
Committee	on	Special	Education.	We	plan	to
hold	several	community	events	for	parents	in
which	we	will	share	information	about	special
education	processes	and	the	support	we
offer.

Retention	Efforts	Toward	Meeting	Targets

Describe	Efforts	Toward	Meeting	Retention
Targets	2016-17)

Describe	Plans	Toward	Meeting	Retention
Targets	2017-18)

Econom
ically
Disadva
ntaged

All	of	our	Promise	Academy	students	are
provided	with	free	lunch	every	school	day.
This	takes	a	great	deal	of	pressure	off	of	our
low	income	families.	Promise	Academy	also
offers	our	students	a	free	uniform	and	many
other	free	services.	For	those	children	who
are	displaced,	we	have	homeless	liaisons	in
place	and	a	social	work	team	who	ensures
that	students	are	receiving	the	additional
help	that	they	need.	For	the	16-17	school
year,	we	encouraged	parents	to	share	their
challenges	with	our	social	work	team,
reminding	them	that	information	would	be
kept	confidential.	Parents	were	supported	in
ways	that	helped	them	to	lessen	financial
burdens.	Additionally,	our	high	school
students	are	offered	guidance	by	financial
advisors,	who	help	families	with	financial
packages	to	be	able	to	afford	college.

For	the	2017-2018	school	year,	PAII	has
already	backfilled	applicants	from	the	wait
list.	Many	applicants	reside	in	"the	zone"	and
come	from	large	housing	projects	within	the
New	York	City	Housing	Authority.	We	will
continue	to	reach	out	to	the	families	of	our
students	providing	support	and	guidance.	We
will	also	continue	to	provide	free	lunch	and
free	uniforms,	along	with	other	services,	to
take	the	burden	off	of	economically
disadvantaged	families.

In	order	to	retain	our	current	families,
Promise	Academy	I	offers	the	following	to	our
families:	

(1)	family	orientation	in	the	beginning	of	the

http://understood.org/


3	/	3

English
Langua
ge
Learner
s

year	to	welcome	parents	who	speak	a
variety	of	languages,	with	translators	on
hand.	It	is	an	opportunity	to	share	the	ELL
identification	process	and	answer	any
questions	that	may	arise;	(2)	Free	meals;	(3)
ELL	support,	including	intervention;	(4)
professional	development	for	ESL	teachers
on	best	practices;	and	(5)	disaggregating
data	by	student	groups	and	looking	for
positive	gains	and	reductions	in
classification,	hiring	staff	with	appropriate
certification,	having	an	inclusive	school
culture.

In	order	to	retain	our	current	families,
Promise	Academy	will:	

(1)	increase	the	number	of	parent
workshops;	(2)	ensure	that	all	relevant
documents	are	translated	in	the	most
predominant	languages	found	in	the	school.

Student
s	with
Disabilit
ies

Promise	Academy’s	special	education	rate
has	been	similar	to	the	district	rate	in	recent
years.	While	there	is	fluctuation,	partially
due	to	the	time	it	takes	for	referrals	to	be
completed	by	the	Committee	on	Special
Education	and	their	approach	to
declassification	and	finding	students
ineligible,	our	long-term	average	does
appear	to	be	comparable	to	the	local	school
district.	In	recent	years,	we	have	made	a
very	conscious	effort	to	partner	with	parents
to	identify	any	special	needs	of	their
children.	While	many	parents	are	reluctant	to
have	their	children	classified	as	special
education,	we	have	worked	to	demonstrate
that	there	is	no	stigma	to	having	an	IEP	and
considerable	benefit	to	having	students’
needs	identified	and	providing	them	with	the
appropriate	services.	These	efforts	have
helped	us	to	be	more	informed	about	the
needs	of	families	whose	children	require
special	education	services.

As	we	move	into	the	2017-2018	school	year,
we	plan	to	continue	our	efforts	to	host	events
and	draw	in	families	within	the	Harlem
community	to	share	information	about
special	education	processes	and	the	services
we	offer	at	our	Promise	Academy	Charter
Schools.	Equipped	with	a	dedicated	special
education	teacher	for	every	grade	level	at
each	of	our	schools,	all	of	our	teachers	have
access	to	the	expertise	of	special	education
staff.	This	resource	enhances	all	teachers’
ability	to	reach	their	students	and	we	plan	to
advertise	this	as	part	of	our	recruitment
efforts	in	2017-2018.	We	will	also	continue	to
offer	intervention	services	for	general
education	students	who	need	additional
support.
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Entry	12	Classroom	Teacher	and	Administrator
Attrition
Created:	07/20/2017	•	Last	updated:	07/21/2017

Report	changes	in	teacher	and	administrator	staffing.

Instructions	for	completing	the	Classroom	Teacher	and	Administrator	Attrition	Tables
Charter	schools	must	complete	the	two	tables	named	2016-2017	Classroom	Teacher
and	Administrator	Attrition	to	report	changes	in	teacher	and	administrator	staffing	in
2016-2017.	Please	provide	the	full	time	equivalent	(FTE)	of	staff	on	June	30,	2016;
the	FTE	for	any	departed	staff	from	July	1,	2016	through	June	30,	2017;	the	FTE	for
added	staff	from	July	1,	2016	through	June	30,	2017;	and	the	FTE	of	staff	added	in
newly	created	positions	from	July	1,	2016	through	June	30,	2017	using	the	two	tables
provided.

Classroom	Teacher	Attrition	Table

FTE	Classroom
Teachers	on	June
30,	2016

FTE	Classroom
Teachers
Departed	7/1/16
–	6/30/17

FTE	Classroom
Teachers	Filling
Vacant	Positions
7/1/16	–	6/30/17

FTE	Classroom
Teachers	Added
in	New	Positions
7/1/16	-	6/30/17

FTE	of
Classroom
Teachers	on	June
30,	2017

80 25 27 0 82

Administrator	Position	Attrition	Table

FTE
Administrative
Positions	on	June
30,	2016

FTE
Administrators
Departed	7/1/16
–	6/30/17

FTE
Administrators
Filling	Vacant
Positions	7/1/16
–	6/30/17

FTE
Administrators
Added	in	New
Positions	7/1/16
-	6/30/17

FTE
Administrative
Positions	on	June
30,	2017

11 3 1 0 8

Thank	you
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Entry	13	Uncertified	Teachers
Created:	07/21/2017	•	Last	updated:	07/30/2017

FTE	Count	of	All	Teachers
(Certified	and	Uncertified)	as	of
June	30,	2017

82

FTE	Count	of	All	Certified
Teachers	as	of	June	30,	2017

70

Instructions	for	Reporting	Percent	of	Uncertified	Teachers
The	table	below	is	reflective	of	the	information	collected	through	the	online	portal	for
compliance	with	New	York	State	Education	Law	2854(3)(a-1)	for	teaching	staff
qualifications.	Enter	the	relevant	full	time	equivalent	(FTE)	count	of	teachers	in	each
column.	For	example,	a	school	with	20	full	time	teachers	and	5	half	time	teachers
would	have	an	FTE	count	of	22.5.	If	more	than	one	column	applies	to	a	particular
teacher,	please	select	one	column	for	the	FTE	count.	Please	do	not	include
paraprofessionals,	such	as	teacher	assistants.

FTE	count	of	uncertified	teachers	on	June	30,	2017,	and	each	uncertified	teacher
should	be	counted	only	once.

1.	Total	FTE	count	of	uncertified	teachers	(6-30-17) 12

2.	FTE	count	of	uncertified	teachers	with	at	least	three	years
of	elementary,	middle	or	secondary	classroom	teaching
experience	(6-30-17)

7

3.	FTE	count	of	uncertified	teachers	who	are	tenured	or
tenure	track	college	faculty	(6-30-17) 0

4.	FTE	count	of	uncertified	teachers	with	two	years	of	Teach
for	America	experience	(6-30-17) 0

5.	FTE	count	of	uncertified	teachers	with	exceptional
business,	professional,	artistic,	athletic,	or	military
experience	(6-30-17)

0

6.	FTE	count	of	uncertified	teachers	who	do	not	fit	into	any
of	the	prior	four	categories	(6-30-17) 5

Thank	you.





2017-2018 School closed for students, teachers & staff
 Sep 4 Labor Day
 Oct 9 Columbus Day

K-8 Promise Academy Calendar  Nov 23 Thanksgiving Day
 Dec 25 Christmas Day
 Jan 1 New Year's Day 

Sep 2017 Oct 2017 Nov 2017 Dec 2017  Jan 15 Dr. Martin Luther Kings, Jr. Day
S M T W Th F S S M T W Th F S S M T W Th F S S M T W Th F S  Feb 19 President's Day

 1 2 1 2 3 4 5 6 7 1 2 3 4  1 2   May 28 Memorial Day
3 4 5 6 7 8 9 8 9 10 11 12 13 14 5 6 7 8 9 10 11 3 4 5 6 7 8 9 Jul 4 Independence Day

10 11 12 13 14 15 16 15 16 17 18 19 20 21 12 13 14 15 16 17 18 10 11 12 13 14 15 16
17 18 19 20 21 22 23 22 23 24 25 26 27 28 19 20 21 22 23 24 25 17 18 19 20 21 22 23 School closed for students and teachers only*
24 25 26 27 28 29 30 29 30 31 26 27 28 29 30 24 25 26 27 28 29 30 Sep 1 Eid al-Adha

   31 Sep 21 - 22 Rosh Hashanah
    Nov 23 - 24 Thanksgiving Recess

Jan 2018 Feb 2018 Mar 2018 Apr 2018 Dec 24 - Jan 1 Winter Recess
S M T W Th F S S M T W Th F S S M T W Th F S S M T W Th F S Feb. 16 - 23 Midwinter Recess

1 2 3 4 5 6 1 2 3 1 2 3 1 2 3 4 5 6 7 Mar 25 Good Friday
7 8 9 10 11 12 13 4 5 6 7 8 9 10 4 5 6 7 8 9 10 8 9 10 11 12 13 14 Mar 30 - Apr 6 Spring Recess

14 15 16 17 18 19 20 11 12 13 14 15 16 17 11 12 13 14 15 16 17 15 16 17 18 19 20 21 Jun 15 Eid al-Fitr
21 22 23 24 25 26 27 18 19 20 21 22 23 24 18 19 20 21 22 23 24 22 23 24 25 26 27 28 Jun 27-Jul 3 Summer 2018 Intermission
28 29 30 31 25 26 27 28   25 26 27 28 29 30 31 29 30

  School closed for students only*
       Aug 28 - 31, Sep 5 - 6 Staff return for orientation and PDs

May 2018 Jun 2018  

Please note that the Summer 2018 dates
have not yet been finalized.

Nov 7 Election Day
S M T W Th F S S M T W Th F S  Jun 7 Chancellor's Conference Day 

 1 2 3 4 5  1 2   Jun 11 June Clerical Day (No school for K-8 only)
6 7 8 9 10 11 12 3 4 5 6 7 8 9   

13 14 15 16 17 18 19 10 11 12 13 14 15 16  Important date (school is open)
20 21 22 23 24 25 26 17 18 19 20 21 22 23  Sep 7 17-18 School Year begins
27 28 29 30 31 24 25 26 27 28 29 30  Feb 12 100th day of school

  Apr 11-12 NYS 3-8 ELA Exam
   May 1-2 NYS 3-8 Math Exam

May 8 Teacher Appreciation Day
Notes May 23 - Jun 1 Grades 4 & 8 Science Performance Test
Sep 1 is Eid-al Adha. School is closed for teaching staff and students. Jun 4 Grades 4 & 8 Science Written Exam
First day of instruction is Sep 7 - last day is Jul 27. Jul 27 17-18 School Year ends
June Clerical Day is Jun 11 and closed for K-8 only *Teaching assistants should plan vacations around breaks when possible.



June Clerical Day (No school for K-8 only)

Grades 4 & 8 Science Performance Test



2017-2018 School closed for students, teachers & staff
 Sep 4 Labor Day
 Oct 9 Columbus Day

High School Promise Academy Calendar  Nov 23 Thanksgiving Day
 Dec 25 Christmas Day
 Jan 1 New Year's Day 
 Jan 15 Dr. Martin Luther Kings, Jr. Day
 Feb 19 President's Day

Sep 2017 Oct 2017 Nov 2017 Dec 2017   May 28 Memorial Day
S M T W Th F S S M T W Th F S S M T W Th F S S M T W Th F S

 1 2 1 2 3 4 5 6 7 1 2 3 4  1 2 School closed for students and teachers only*
3 4 5 6 7 8 9 8 9 10 11 12 13 14 5 6 7 8 9 10 11 3 4 5 6 7 8 9 Sep 1 Eid al-Adha

10 11 12 13 14 15 16 15 16 17 18 19 20 21 12 13 14 15 16 17 18 10 11 12 13 14 15 16 Sep 21 - 22 Rosh Hashanah
17 18 19 20 21 22 23 22 23 24 25 26 27 28 19 20 21 22 23 24 25 17 18 19 20 21 22 23 Nov 11 Veteran's Day Observed
24 25 26 27 28 29 30 29 30 31 26 27 28 29 30 24 25 26 27 28 29 30 Nov 23 - 24 Thanksgiving Recess

   31 Dec 24 - Jan 1 Winter Recess
    Feb. 16 - 20 Midwinter Recess

Jan 2018 Feb 2018 Mar 2018 Apr 2018 Mar 25 Good Friday
S M T W Th F S S M T W Th F S S M T W Th F S S M T W Th F S Mar 30 - Apr 6 Spring Recess

1 2 3 4 5 6 1 2 3 1 2 3 1 2 3 4 5 6 7 Jun 15 Eid al-Fitr
7 8 9 10 11 12 13 4 5 6 7 8 9 10 4 5 6 7 8 9 10 8 9 10 11 12 13 14 Jun 27-Jul 3 Summer 2018 Intermission

14 15 16 17 18 19 20 11 12 13 14 15 16 17 11 12 13 14 15 16 17 15 16 17 18 19 20 21
21 22 23 24 25 26 27 18 19 20 21 22 23 24 18 19 20 21 22 23 24 22 23 24 25 26 27 28 School closed for students only*
28 29 30 31 25 26 27 28   25 26 27 28 29 30 31 29 30 Aug 28 - 31, Sep 5 - 6Staff return for orientation and PDs

  Nov 7 Election Day (professional development)
    Jan 26 Regents Scoring Day (closed for HS only)

May 2018 Jun 2018

Please note that the Summer 2018 dates have not yet
been finalized.

Jan 29 Chancellor's Conf Day (closed for HS only)
S M T W Th F S S M T W Th F S Jun 7 Chancellor's Conference Day for PD

 1 2 3 4 5  1 2 Jun 22 Regents Scoring Day (closed for HS only)
6 7 8 9 10 11 12 3 4 5 6 7 8 9

13 14 15 16 17 18 19 10 11 12 13 14 15 16 Important dates (school is open)
20 21 22 23 24 25 26 17 18 19 20 21 22 23 Sep 7 17-18 School Year begins
27 28 29 30 31 24 25 26 27 28 29 30 Jan 22-25 Regents Exams

 Feb 15 100th day of school
  May 8 Teacher Appreciation Day

Notes Jun 5, 12-22 Regents Exams
Sep 1 is Eid-al Adha. School is closed for teaching staff and students. Aug 16-17 August Regents Exams
First day of instruction is Sep 7 - last day is Jul 27 *Teaching assistants should plan vacations around breaks when possible.
HS only is closed on Regents scoring days (1/26 & 6/22)



Regents Scoring Day (closed for HS only)
Chancellor's Conf Day (closed for HS only)

Regents Scoring Day (closed for HS only)




